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How to Use 
ThisBooklet 



U you are a feniale or a male, this booklet is for you: ^ 

Trf It, YottTl-Mce lU is ^ cDlleclion of thou.ghts, Wormation, &\d ^estions designed to help you think 
ittout some ntw altemativts — alter natives in 'iiome)dst vocatios.^ educatioii" or m vocational education 
coursaa wWcK are not ttadirional for yoitf sex. Itten't designed to CeU you whai to do; it's designed to help 
you: ^ . . 

* explore your interests ' ■ 

^ • consider the role m your Mb of paid wotk outside the home 

* .tWnk aJ^out the work .youH do inside the hbme , ^ 

* evaluate whather vocational education ooi^ s#i which «e not traditional for your may offer you 
a way of purging your interesta or gaWng eWlla you need for work inside outside your home 

* t^aome fani^ar mth yoitf legal rights to nondigortrrunadon imd^ecpal tteatmant in schools and 
emplDyment ' * ' 

You aii ttrag. at a tirrie when people's ide^ ^out the *right^ roles for woman md inAn are oh^ging. 
Ibday, you hive th^e fttedom totohoose v^hat*i right for you. You can reexinirie lex etfceot^ed ideas of 
"femtaiiuty* arid "ma^oUinlty^ to difoover the int^eresti, iducl^^ progratns, and ciieers which fit ypur 
needa, whether they are braditiohri or mon taditional for yom sex. You can use fty Its Youll, Uke It! to hate 
yott in getting started ti the procegs. ^ ' ' . 

You can use T^f % YemTl IMm Itl by readng and^d^g the suggested acti^ties by yQurseU^'or you may 
want jo mm it and discuss it TOth Wends, in classes, in g^tfance groups, or in other orgamteatioi^* It's 
up to you. 

Try lit TomTl Uk$ lit sewn major aerfoM: 

' ifldroduetory itm|eriaJ^h3ah tegiiis on pagr 2 ' * 

^ "Eatploring Ypitf Interesta,'* whiahbejiris on page 10 ^ ' 

'TiVorldiig (>tit^d# Yo^ Howe,*' which btgins on page 14 . 

•^^^oikiiig b^iidi Y6ur Homa*** nUch begini on page 32 ^ 

* '*Explomg Vocatioml Eduoationi'' wWch begins on page 38 
\ • *jtoowtog Your Legal Eights," which betfni on pagf 48 , , ^ - ^ * 

' * *OattfngltM Tbgetherp** whiahbe^m biip^ , 

Each one acntains mw& Information for you to oon^ider, soma quastiQiis for you to.^isw^er;:and think ^botit, 
imd some miggestians tor actions you may tmka to e^lore y^ous is^es further. iUtihough you n^y wish to 
spend mora feme on some saMons ttim others, ybull prob^ly tad it most useM to begm at the l^giruimg 
and go^a^ug^h tht lecti^niin 

We hope that itm booklet help you to try put new Vtmgn md look at famUiar ^fags m new #ays. 1^ it. 
who taiows? You MgBi-Mke itl / . . , 
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Esther, Felipe, Andy, and Septt 




vocation ednaatiaii aonxBmn 
wUch o^y a few yiBwrn ago 
w^rUd hmw^ h%m lunsmal for 
#ou of their sex. They are in 
• programs which wera-onc^ 
aU nmle or aU female but'which 
now attracting ^dente of both 
sexes, . , ' ^ . ^ 





r 



offtrad home economiei wd iterstarlal'oouises 
for gnXm and crsfti and t^de mmm% X6t boye. 
Gvis were prapmd to work in tiia homtp or to 
work for^pay briefly tefora nmrrmga.' Boys were 
prepared to wojk ouWds the horn© in **inen only'' 
jobi. Most studentB in vaeitionjJ eduaation did _ 
not c^tinu^ thett education beyond the Mgh 
icheol leveL • > 



to thls old syttenii teth fiinales ind nialei 
taught itereotypei. They learned to believe that 
^ females shared **femiitoe^^ 
abilities wWle ^ miJei stoed a differeht set of 
"masCTlme'* intare^i and abihtlei. They learned ' 
that because they were femrie»or male thay were 
earned to-ta^e oouraea m s'ohool wWch were 
appropriate to the^ iex and to work as ad^ts m 
jobs which were apgrop^ate to their sex. 



"^sy. tffiigs are begiiming ta ehange, Although 
^_-^mi people still believe m the old sex 

stereotypes many people ^© decidtog that these 
sterootypei arenl right tor them. 
For ixwtple: 

Femalts m 11% of mU sradents sradylAg 
agtimltare ' ^ 

Ftmalei ud males ^e t^dfig Gottraes in 
the cUiMbntien of goodi md serviees in 

MalM a)f@ 17% of aU BtuAmtn euoUed In 
conramer and homein^dng prograyms 

Males are 25% of aJU shi^ents trali^g for 
Begratayrial and ofBce ocmpMosm 

Ftmales axe 10% of aU stndaiits taU^ 
eowmem pireiiaifbig for teebnle^ > 
oenpttions i 

Ftmales are 13% of all stndents enroUed 
in bade and indosbia] edneatton 
prog^uu 

Many stadente ue taldng vocational 
edacation ooorses in both high ^ hool mud . 
eoUeget and many students are tak^ig ' 
boA^ocation^ ednoatfon and aqadtnde 
^ograiEis ^ . * 



, find out bom eonne of the people wrho ioiow 




I enrolled in an electrQiucs aoiuse for two 
reaBona: fcst, I was jual curioua aJbout electtioity' 
how it works in everything ajouynd me, and 
second, I thought maybe I^could learh to fix my 
■J rtdib. ' - . 

fm in^tiy tWrd eleerttomos course now and I 
really love it. Hvi fi^ed my radio and several 
othtr things imd I feel a lot better tanov^mg how 
thtagswork. * 

My guidanoe ooiuiaelor aakad xna a few weeks 
ago if I wanted a cveer in electronics. Vm 
thinWiig a^ut it and I may do It, but I flgi^e even 
if I don't make a eareer of it I ean do a lot of neat 
tWnos for myself with what rm laarning, 1 feel 
* real independent when I cam fix thmgs myself. 



J 





Joe: ^ ' % 

When my brother and^ were Uttl^ my dad^dn't 
spend miioh time ^th us and I nuased him. I 
have a little sister now aM my dad says she's 
Mom's responsibUty 'imtil she lettiis how to take 
qatf e of herself ' 1 don*t think tiiat'e too good. 

Vm t^dng child development in sohool so I ow 
leant how to be. a good fadtar when I have Idds . 
of roy own, and ^o how to take better of 
my UtUe si^er now. My tmm worl^ so I spend a 
lot of time wiUi my dater and I ttunk Tm getting 
better with her since Tva been in the €lass» It 
makes me feel proud when I cm hefp h$r or the 
kida I work wllh in ^Laas toarn same tl^g ntw 

■V- 

I was preny nervous about tihtf otaas before it 
ftarted (I wis afi^d it migtU be Just for^la) but 
now I Uke tt. Nejct aeinester some of tXa guys and 
^ I mmy take oooldng so Z aw laarn how to fix a 
0©od meal for myself or my farmjy 




Tm in an apprenticeehip program traming to 
baoome a brioldayer I started thuildng about 
briaklaying as a oarter when I sav^a punpUet 
on apprintictahip pro^an^ for women. Tt^ 
pwiphlet said ttot whUe the ivezage secretary 
earr^ about $140 a week, most brj/^ayers earn 
$8.00 m hour. Fve seen my sister try to support 
three Idda as a ieareta^ and I toew that w^'t 
for m^. Basidis, I think ottoe work is bo^Hng— I 
like Jwavy phyaicd work. 

Briaklaying m ^eat. It's hard work but its very 
sa^^tag. \fm gwd to see a jobTva worked on 
t^e shape. The Gmt day I went to a consMcdon 
jitel one of the men pioked up a large, cinder 
blook and heav^ it as im as he ootUd. Th^n he 
ttvned to ms and said "Woman oan't do that.'' 
Well, I pioked one up and toew it farther than 
he did. Smoe theni ^e guys have been okay to 
me. / 

I get paid $4.00 an hour as a beginnmg , 
apprenti^e^^pn saving a lot of it so my bo^end 
and I aan buy a house when we get married. My 
boyfritnd is proud of me and Vm proud of mysA 
— rm laaraing a eareer I ow work at my whole 
Ute. . : 



rm taking typmg and secretarial coursei so that I 
Cm get a seeretarial job when I finish high 
acfiool I doni think coUoge is for m© I tlunk 
rd Ilka to ^ork m an office, Vm a good typist and 
Tm getting better at shorthand. 

My brother is a triiak driver and thinks I shoyJd 
be one too^ but Yd rfpBt work regular hours and 
vrith other people, v 



PiB soon as I graduated from college I got 
married. J had a degree in biology but I couldn t 
tad a job ekeept as a s^tiperion* I worked as a 
salei^rson until I beeme pregnant but then I 
q^t because I didn't Uk% it 

y 

^ My bdby is a yeBx old now md I wmi to go back 
to work. I've found a waman to take good care of 
her luid we need the pnoriey 1 can earn. 

rve entejred a prdgrMn in the technical ktstitute 
- ^In my, commuiUty and Tifrtif^nmg to be an 
ii\wojOTant^ tsohmqlm. Thi^ tedhnical training 
^ ^ * bi^ds on my biology de^ee and I think it wUl 
' h^lp Jtie to get started on a oareer lU enjoy 



' ^ These atudenti are taking vooatlenal education 

^ ^ eouiies wWch mm not ttaditian^ to thtff sex for 

. ' ttaee reasons: . . ^ 

» .1; Voaational educatiori oourses Can ^ve 

' ' - both femaleg and m^es a chance to 

. \ ^ eKplore their interests (thtik of Angie * 

and h#r interest in elecrteity) and to 
' learn iMls ^Mah the^y can enjoy Mid 11^ 
' , t . n^e their 'Uyeg easier (how to^fix i 

* . . radio, repair a lialQrfauQetp or change 

^ , the oB in a cai). 

2* Vboationd edueatton oouTies oan ^va 
; ^ . ^^th femalei and malaa a'chmfce to ^ 

^ ^ develop the eWb they need for aeoure 

and meaiungful cheers of pdd work ' 
^ / ' ^ outside their hornai (reniembfr Z^ya 

^ ' . frMung as a bricklayer and Walter . 

prepamig for a secretariiJ e^eer) 

f^l. 3, Voaationi edueatton coupes cari^ g^^ 

' ' ^ . ' ^th females andTOalSs a chance to learn 

i.^ ■ the gWllg^ they need to work taslde their 

: ' * ^ homes wuig pfiyeic^y and entotionally 

for thenwlvta and ttieir fMUUes (think of 

j • , , • ^ Joe leanUng to e^e foE children arid to 

. ^ ^ cook meals for WrnseM Slid his family^ 



/ 



inijdeiitB reedgmi^t that fad tray's v^orld, 
bitfreits, eajriors, and faxnilv re^on^ilidos 
nMd no longer be UnJked to female or 

male. Thty know ^at: , / 

aU individuals need to identify their owri 
^ , iiitereatij abiJitiei, and needs wlthQUt ' 
baijig limited by itereotyped ideas of 
"^fenuiUnity' or 'masculinity'' 

• both women and men need to be 
prepajed to do paid work outside thei 
home, work ^Hch can provide tham mth 
econoiniG security^ perional satisfaction, 
and a way of contributirig to the world 
outside their families 

V* hoth men and .wonnen need to be 
] prepaiedji^ work uiside their homes, to 
provide for their ovvn food, clothing, and 
shelter and for the physicid'wd eniotional 
weU-beiiig of others they live with or care 
about 

* VQcational ^^ducatiDn courses can offer 
any individual valuable skills; both 
femalas and males may tod their interests 
and needs met by vocational education 
■courses which are not traditional for their 
sa)c ' / ^^^^^'^ * 

* ajthough sex discrtmination 'and sex 

• steradlyping stiU exist, both females and 
males have^ a legal right to be protected ^ 
from diseriminatiori based on sex, racei 
national origii\, or handicap ir\ education 
.programs and in ernpioyrnant 



Bow abciat yon? Should you takt vocational 
edoieatloti oeoises wMch tkxh not tradidoii^ for 
year sex? Before you aiswer, consider the - ^ < 
following questions: - i • ■ 

Have you taken tune to identify your own 
interests, abilities, and needs and to make 
sure you aren't limited ^by a sax stereotyped 
viaw of yoursell? , | 

' \. \ 
Do you know about the roles of both 
- women and men in the paid work force and 
have you thought about paid work in your 
Ufe and the skiUs you wiU need to do it? • 

Have you considered the' .various typ#s.of 
work that need to be dona inside a home or 
*a famUy and whethir or not you have the 
skills you need for this work? ^ 

Have you eKpIored the vocational education 
courses which are available to you to help , 
you develophhe skilli you need? 

^o you laiow your legal rights for 
nondiscrimination in schools and in 
employment and the ite^s you can take to 
v "'protect^your rights? . ' * ■ 

The rest of this booklat vrtU help you to begin to 
think about each of thise cjuestions and to 
identify soma of the actions you camake to help 
you^ to get the answeri that are right for you^ 



TheyVe Med vocaddn^ education courses 
^Uch are not taraditioiial for their sax and^ 
icmid that tKey l^a Uiein. 
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Interests 



EjsfW UkW^h do 7m imew Abd«t y&fm own' 
that mm gtfeite typei isigM b€ UaydAf you ' 
eA^iw dcwMs WlUali tsteretti&g 



maiaiy foi stm4ea^ of ttii epfmlte sax? 




=^Maii^ people diitide wHat their intemMs 
i ^abilities ara ^fliout © w tryjfe ^ ntinnfl^^r of < 
^diSirent Mngs to bid om^mB^T P^pl^ 
Umit thmy. are wifflng to try Iwad on what 
» Aey thmk *faiAijyne* or 'ttia^e^ini'* or on what 
tlmy have ife€n otjar mpribei^ ©! their own sex 
doing; Most ht us leam toy iinitattiig^ P^Plj^ who 
Mrni Uka or ^ople #i ri^^ct, but If wt try 



Qtdy the tlmgi itaVt seen oAtrs do we may ^ 
linuting pw own ^diwdualiftr. It miy k^mp ii% 
from dko^vmtmg th^gs tiiat wa^ ai& mt or 
tWiigB that wa enjoy doing. 
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Does tWi Mppen to you? &e yow totereiti 
Mlt^.by sex stereotypei? 
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id^ntifiirig Your Inbred 

. ■ " . ' ' , ' . " .-^ . ■ * ■ ■ 

. On flt© Uit ©n ttia foUowtag paga, ■you^ find a number of irtvities that^you iwght do m vocadonal ©ducatton 
olassea/Ydu ihi|lit do thesi to: , ; ^ ^ ^ • ■ 

s • have fun oi' tearn na^ tWngi /' 
• learn gkBrn for worldng inaide your home * . * 

vie iWlta for worldng for pay outride your . ^ 

Read the Iijt and taewer the ^eatioiis a^ut your interest and eiqperianae m each activity by marking 

fai the QOlwmB inhere your aoiawr te yfeg, You ewi m^e as mmiy or as few X's ai you need toi if you 
«e intaregt^ m an activity, have ttied it yourMU, md h^ve seen botfi women men do it, you shoidd ^ 
niake four X's^ ta the row next to that activity, one m each colmrtfi. If yoS ^en't taterested in an actflnty, have 
never cried it, or have nevpr seen #ltlier a woman or a mm do it, you dbri't need to mark any Xm at all. 
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JjSprldtt^ with pwir twls 



^flaMng iiig^Otog i^^thijia^t^ _ 
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TWntog ilbput % 
Interests 

Now look It your arawere. Do you me Bny 

f ■■ 

What mimefiiit dp you have which you think 
• are t[w^6xX\0i\^i for aomtona of your sex? 

^ What mtereats do yoii have which you tWiik 
arertot twcijtlon^ foe lomebne of your lex^ 

you more Ukely to have tried activities 
when youVe seen Uiem dmm by someori© 
' of yoi^ own s^k or people of both sexes 
thm whan yoiiVe otdy seen them done by 
someone of thi opposite ney^ 

When you review tJit Uat of aetivlties, s^e there 
any that you tWnk me sex naturally mpre. 
suited to than the other?. ' ' 

Which ones? 

■ ' ' "Why? / ^ ^ . ^ 

Which aativitifi have you seen done weU , 
^ persona of both sexes? 

Aie theft any changes you woiUd Uke to make in' 
youf owm intereit and e^cparience patterns? 



Are there any activitiai you think you rnigto 
be intere^ed in that you haren't tried 
because you thmk they rrttght not be' right 
for aonieone^Df yoin^ sex? What areJEhey?— 



; If you*haven*t tried m activity yourself* how 
do you toiow whether it interests you? 
Wtether youVe good at it?^ 

List activiTjes uiiaaUy done" by the opposite 
mx. wfeich you think might be usefiU or 
, , uiterestirrg for you to leaf nw ' 

WWch pt y^m inttreita could you explore 
further in vocationii education courses 
which 4ye not traditionai for your sex? 

Disaoyerin^ Md divttoping your ovim 
individuality isn't a rnarter of automatically 
rejecting ev^rythin^ whiah traditionai for your 
lex and doing only those things which are 
traditional for the opposite men. It is a matter of 
tr^g a tiumber of differ^ thvi^r^ and findirig 
those wfuch are right for you. The things that you 
do best and Uke best may be m mixtitf e of 
traditipnal "fen^nifte" atid tradifional "masculine'^ 
tMngs, Only you can decWe"i^ best things for 
you to ddi but to decide weU Vou need to give 
yourseM a fair chanoe. 



Don*t asmme that because you are a female or a 
mid© certtin'aQtivitiee ^en't right for you ©r 
that you wonH ba good at them. Res^ : 
have fouhd that there mB very fiw ablMty 
diflerencei between fett^ales wd males, ind that 
those few dUfereaces which do e»at desci^e in 
"average female" or an 'average male," not 
p^c^r mcUvidixals. You may ba very good at 
or very mteiegted ia activities which stre not 
"average'' for yott sex. Thafs fin^rbtcause 
you're not an^^avtsage" person anyway— you're . 
you. Ml individual. B#ttif good at aeti\rtties which 
aren't oracUdonal tor yom sex doesn't nnean you 
can't also ^ good it acti^ties which we 
tradition^ 'for your ie«* "fty both Idnds of 
activities, you nught like thatn. 

Find out what's right for you. Explore your 
interests and abilitias, * 



Getting More Information 

How can you get more infomation about your 
Uileffests and^ abilities? How can you overcome 
sex stereotyping / 



You can get a start by:" 

gdihg^baj^k to the checklist of yom intere^s 
and a^^rieaces which appeared on page 
13- Seleet foitf aotivitiei wWch you haven't 
tried an^yvhich mot traditional.for your 
sex. Iri the lift hmd colmnn ne^ to each 
^j^^ty^yauVe selected, write a date by 



^^wluch you try ii 

You can alao: ' ^ ^ ^ 

tU^e a career^ Interest inventory which can 
help you to ld6nli^ areas of interest you 
may not have considered (D you do ,this, be 
sure to ask your coimselqr or the person 
who €rtves you the test to teU you what 
procedures are talcen to avoid sex ^ 
stereotyping. For example, if the test gives 
you one set of scqres for females and one 
set of scores for males, make sure that you 
receive both sets of scores and you discuss 
what they mtan mXh your counselor.) 

' talk to your friends of both ie^ces and ask 
them to he|p you try activities that they 
enjoy whichuycu'va never tried (Make sure 

; Jhaf for every new activity you try which is 
traditional for your sex, you try one which is 
not traditional.) 





NG OUTSIDE 
OUR HOME 



ih jMM Ufe &I paiil ifmk ratf ^ tb^ bci&e? WIU 
W&tir? E0W modi m@s@ir wii ym m^e? ' 



wai% esmir? D@i^ it make m ^lerw^ j 




Just as many people assmie that soms mtarsM 
. §i\d abiUties ast IMt^ to femilas and othe^ to' 
pal€i, msxiF t^pte alto assm^'tlut eartaM , 
xfpmB of work mre "f^ntniiia" ivhQi cthay types of 
vrork are ^ma^ulme.* *Fwiiiitae jmtK irusMUy 
' thought of aj work done intida'the hDme and for 
^ the family —work not dAit for pa^ ■Penuniii^ 
work' whaoh may b€ dons for pay li oftan^ 
^aght to 1^ limited to sa^^taiud ok elarioal - 
work, ddmaitfc work, /^ei workj iecne faeto^ 
. work* ud i^sti *%oman'i p£oGiSe|o^'* as 
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tomai ft miy^ ©finally dlffarant ldnd« 
ts^mi^ Woafl^ wdas or e^Sj pn^fasmonal 
work, haa^ ph^od labor, and muy ottia^. It ' 
usuaUf pays mam than ^^anunliia worl^ became 
**mmhaw faitiflias tojm^port " 



Do yoa agpfM tlieie asiumpMons aboi^ , 
'famfam©*^ mi ^misauUiie* work? Do you tKiUc ' 
tiiay ar© r^aKitia? ^ you thmk thay ar« fakt D© 
you ttiink they ir# Hght for you^ 



: i • V In ibur Idfe 

How tnuch, have ym thought about the. work tfiat you plight do tot pay! Listad bebw are smrn questioi^ 
tiiat may halp ybu-to do »i Read tich one ajid aheck the ahfwtr that fiti you btst, . " 

I tiitnk 31 lay Ulft, w0jA 

^ery fi^ away from my scm 
a d^ri^dtat I naiKlio fa^ 

' be a Veyy Isi^rtaBt titot ftssni&isg ofwy Uft ^ 

I tUsik tbat Ay paid ^^Odytte:^ to , ^ 

..^,_u.^tsxM^Lgaadal^nar^olMtt^ \ • 

mot^Tery istas^^Magt Jtet somtlldag ni to make inottiy / ^ 4 ' 

S iUtfc t^t whM I W^k for ^ ^ 

"C_^___^tott<malft«ritty st^ \ .-^ - _ . / 

. "i..^_„Mi tmditt&i^ . 

I wwldUketd wpfllv^Ai / - , - ' ^ 

.._^_bctbfiiiial6aud malts ' ' ^ ' ^ . 

■ . / //^ . ' " — . "'^ ■ . ^ ^ ^ ^ ^ ' ■ ' 



.....^^ yery Uttlt idea itf tbt work I nrrald Uct te lor pay 
a teod IdM iOf ; 

^....Z^ ]|^ aUa to st^^l ^tfti^at J«bi ti^t I wocld tsjoy 

' ........^..-^ mqaiM ^ ^ 

If Ifeiadle AcMa a^ii^ traii^r^^ iMrald 'AMSe to be . 
asd I wMld B^d to the friii^/i^ng #^injl«g 



I thlak that my pyd > 

. ^..i.^ to i0&a dapree : ' / . . /.v ^ . 



t ttta^^pt tha fiia|m.iiAte^ wlU h% mofft implant to me to oibooiittg m docapatoft wffl^bo: 

tatts^ leearity .^..^ pay pmittgt - tadeptadeM© 

«Bciteifi^ .'j v : . a qhttM td fattti ottm or to mMtttra^^ to wdety 
fiatdm Jo to ^ttgi othat tUtt m 



i|rtd Imefe through ^ifir i&wai^^ Art you ^tMed i^fth them? Do ym itmk that youf mmrers would 
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Paid Work Force: What 

V • ^ . 

How mueh do yoti.w^y Isiow ^ut women -md 
jnen in the p^A work force? The fagts you have 
= woman and mm Md wo^k aah 

taflueiice the way you thank ^ut paid w6yk 
your iSfa Thay aw affect tha lands of ear^ . 
g©alH you hold and tiie Un&^f tdueadgn you / 



choMe to prapire for ^Ur careti; They tm/hm 
important in helping you demdm wh^ether ©r not 
. to Jake vDaational aducaton coi^eei which art 
not cradit|Dn^ for your sex. 



The quastiona balow can help you tod out how 
much you rt^y toww about v/omtn and men m 
the paid work force. Rtad each question md. 
circle the letter of ttit. ait^ir yott tWrUc is 
qonact. ^ ^ ^ 



mmen and MSn In TOie Pa^ 

How Mneh Do I Know? 

Women make up of natib^'i pwd work torcm. ' ' ' 

^ a, 22% - b. 4m . - q/s4f6 , 

of Ajmariem wmen between t^a agei 18 and 64 we employed outiide the home, 
3' — ™ of Aitiariem niin between the ageg 18 and 64 are employed outiide tht home, 



4. The avaragi yaiAg woman m the United States today can e^^ect to ipend 
work form . 



a. 11,4 



S, The.avferage young man the United States today cw'expect to ^nd 
force. . ^ 



ye^btha pmd 



. yeare m the paid wdrk 



36 



h. 43 



0. SI 



8. Out of avery W young ^omen m Ugh idiool today. 



. wffl work for pay outrfdi^ their homes at 



^4. 

a. S 



b^ lA 



c. 9 



7. BptKliji^aiid and ^iife ^rk in of the^n^on'^ mkmages, 

b. 47% a , 



38% ^ 



6// ^^«^@^ho has children can m^m to'TOrlf m the paid labor force for between . yeari of ter 



iB-2S 



. women haw Uie higher^ labof ^rca pardoip 



ipafon 0^ 



^y grtup of women "to tha United Stages. 



c, ffiiptoic ^ .[ d.' Native American a/ White 



10, 



out of ©very 10 yeuaig women nov^r iri hiph school btoome heads of fanUliia; they toU be 



re^niible fbi%uppoiaaigr th#ms6lves and tiieir cfiU^iw 



vil. For every SIJDD «ni©loyad men ©arnr enipkwed '^romen em 

^2. The diflerMpt b#%e©i:i tht average yeiiiy incomes of males «id females worWng tor pay haf = = 

over ttiejpEst 20 yeats. - * * • ' ^ 

a.. d#€teaa#d b, m^aasod remained the same 

13i Ilia Rtadkii meome of einpla^ed wojnen wth four yem of coUege ia . j " that of men who have , 
. :comptetW eight yea^ ©felem^iitij^^ . ' J 



sl greater diaat ; b. aama as ^ & Itsa thw 



- 14, hi 1973, ttie avenge earning of whit© ntales and femalds and n^ority fem^ti wi^ malei ware 

> disttibutad torn higher to fowa^ m the followiiig orders ' ' - 

-^^^ i ^ ■ • -i ' ' ' ■ ' ^ ' ' . \ ' 

a/ white males, white fenialta, mmoiitf females, nuriority males ' - 

b.. white maleSp itunerity^maleip white feiMl#Sb minority feiT^ss--^^\7^^^^^ 

^ . a wWte maleap miMrity fem^ti, wUt#^ 

15. ;___^*p€ru0iit of all womanj^o^^rs are pmploysd in clerical eceupations,^ . 

. a. lij ^ bl lai a 35.0 ^ ' - ^ 

16, The 'avtratfe ye^Iy income of womahJ^j^ i^' 
N a. |6,82X. • b. W:49r^ ' a $12,613 ' . ^ ^ 

II, peretnt Of bSI mon workers are employ^ in oraft ©ceupations. . 

> IB* ...^^i^il^i'perctgt of i]l women Workers are employtd m mmk mmp^ti.oSM. > ^ 
a. less thin i h/6 ' . ^/ 18 ■ . 

^. 19. The avsraga ywiy inoonia of men employ^ in cmft ocTOpatonB la ^ 



a. $7,522 ^.$12,028 c, |1S,8S0 ' - ^/ 

20t Fifty percent of men In die paid la^r forse mm employ^ in Cte three occupadiond categoriei which 
employ the largMt inimbers of men (aldlltd om^, prafelsior^ and tebhzu^i oaeupations, and _ 
mi^farial oeaipattonB). con^asti p^i-f^ftTit of aU womm m Uia paid labor force are 

, employtd in Utr^ occmpadoi^ gtbups (aleriaal occupatioi^, sarvide dccupationSi and 
' ' ; profeirionayti^hniGal occupation^). ' ' \ 

a/ 40 ' K m , c. 70 ' ' , 

21. Thtre.are over Cerent QcciipatfDna from v^lich a penon can chMia: \ ■ 

, \ a, 12,000 ' ^^ %. mm cr 32,000 \ ^ . / ^ 



2S. ^nie differences batWMn the jobs held by women arid men (md die incomes they earn), are primarily 
. due|to^ " ' ' ^ " ; ■ - ^ . * 

a. basic dfferencM m tiia abitttiei of woAt^n u • ' ^ 

. b« m% ster^typing an^sex disarinynation m the aducational preparation of women wd man and in 
the paid work forci ' % ' ' . ^ ^ . 

c. luck ^ ^ ' / « ^ 



WQlllOh Alld Men M The r . Wome^llkemeii, am weridag foipay bacanse 



Paid Work Force 
lecltog Ifour Knowledge 




How muoh did you taiow ^^Ut v^onien and men 
in the paid work force? ^mp^e yotu" ^w\^ers 
to the foUowliig ftcts. . _ . - ; ; 



Wiptiieii a^^pbiikg inaii ia ti^iiadd work feree 



By the year 3,000, if not before, men and 
womtn will pariioipatlng in the paid 
yfork, force in apprqa^jtely t^al ^ 
^\uinibers; tad^y^ whien are 41 percenfof 

the'ipdd Werk fprcef 

' \ • 

r The average young v^prnajn today can 
#]^eot to work outgidi hei horne tor 22.9 

^ years. She will be ui the paid work force 
for: - ; , 

~%0 yemiB if ihe ja suigle 

— 30 years if she rnaniei but has no 
^ \ cWl^en 

— bah?veen* 15 md 25 yfeira she haa 
tWldreri, depf nding on the iiimber of 
,chil^en that she haa ' - ' 

\ The avirage young man t©day cam alcpeat^ 
' to tout the paid worte force for 42 years. 

i Fifty- four percent of ail .^ineiioan woman 
beaten ages 18 and 64 are empfoyed for 
pay outside the home; for Ameriom men 
of tKa sariie age gtoupi the ptrcentaga is 

91. . ^ ' 

" i ■ 

9 out of 10 young women now high 
eohool wtU work for pay at some time in 
their liijes; 6 out of 10 wbl work, fk^-taie. 
outiide thbii homei for at leu 30 yaari, 

47 percent of dl rfi^rried Qoaplei the 
*Unitad States are now compoied of a 
husband and a wtfe both wortog for pay ^ 
du^da the ho^n^* 

Mothers of chaldren uoider to ynm of 
age are enteruig the work forou at a more 
rapid rate than any othex group: nearly 40 
iptreent ©f mothei^ ^th ohildren mider 
six now work for pay out^de the hon^e. 



of toaoosLio ]i€@4 

percent of women worMng for pay ^ 
today work for economic ntad; they 
sQpport themselvei or their familieSi or 
they supplement the inoom^i of husbandi 
who $Uin $9^000 or lesi a yew, 

4 out of 10 young wbrnen now In high 
Bchocl wJi beoome haada of f^r^ei; 
they may be entirely ryponiible for their 
own flni^cial supporfmd fdr th©%uppori 
of their cWldreh. ^ 



In q^te of their xiimijbg]^ tfeieiif e^ononl^ 
need, women In the paid work fo^e aie 
€€iaeanc^tad ig low^payliig ^oiniii's jobs«^ 

' • Women workmg.for pay fuU-tune year , 
rowdemi only 570 for .feyary do^'that 
iTten earn; the differehce titwaeiii tht 
everaga yt^ly tacornei of malti arid * - 
females wortoig for pay haa 
over the past 20 years. / . . 

r ^ . -''"^ ' 
• " In 1973 - the medial iflaorne ojf femalfei . ' 
employad ftUl-time year rovmd wm $6,4M, 
whUe (hi ma^an ineome of 'malai 
' jfiripldyed filll-time ye^ round waa 

jiyoe. ^ . / ' ^ 

* The.niadlan tamngs^f employed 
woman, with four^years of ooUaga 
eduaation are Imm th«i those of 
* en^loyad men mth eight yaars of . 
^uoatioh. .7 ^ 



Women and men tend to ba cpneantrated 
in different occupatfonal groupi. For 
exatipleN 

— U% ef ^ empl©yad men work m 
' rnajiagari of admimatritori; only S% 
of all employed wornen hold these 

v-^ jobi 

— 3SW of ^ amployad- womari work in. 
clerical occupations; 7% of 



' employed pales work jn .clerical 
posltioni ^ . ^ 

— 20W of ^ men in the pad work ^ 

e force are employed ae eWlad orajfts 
^ workeri; lass than IW-of women m 
the wpik force afe employed in 
cr^a^occupations ^ 

—1894 of aU employad womtn are 
employed m sennce workers; only 
9% of males m the labor foroe do 
strvict work ^ 
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work in ateri^ Qcoupmtiei^; ttie tverage 
yearly Maiy of weminJn elerieal jobs is 
$6,827. The nejQ 1^^^ gxpi^ of women 

/ . are employad M aeiHicf workeri; their 
a^y^mga yearly income m $S,046. Thm 

A .lirgtit ntumber of man ar^ emplayed ^ 
praft werkera; thab avemge yW 
tarnmga are\$Ii,^. nit second largtst 
gfevq^ of men art ©mplsyed as 
opamiiTtiv Atir avenge yearly eariungi 
^8 $10,176; ^ / ^ V 

V Even bi thoie ocdupetenal groups wtdqh 
ampk^y siinikr nun^n of women wd 
men, women i^^ncMtt^ted in * ^ 

^ lowtr^paying ^bs. For ennnpltp 1% ^ 
employed women anul 6|| of allemplayi^ 
^en work as saltf9?erkers. Women / 
salef#orkers m nioit cfteii employed in 

\ retaU jobs; ttieV tarn m avtraga of $S,168 

•a ytar. Men are most often employ^ m 
wholesalt andmdu§tfmIs^ai^th^ 
earnings avmge $12,333 a ytar. - 



^BSifai^ty wmiw we likely tb» wldte 
ii^ii&fin to b#^^,i^ 

Ami wUtt workmi of tb^ e» to be 
eoMesMttd fa low^payisg oec^atf okis. /! 

^ * In Ute pmiti mmonty women haW^ 
. mudi higher rates of paitfdpatipn m the 
paid work forot wlute womei^ Black 
womm have Ote longeit hiitosy of 
force pirticipitbn of arty group, of 
- •"• wornea . - ' - - ' 



althourti rates ef labor toroe V 
partidpatipn by mmprity women vary 
among the dUerent minonty gr^ 
minority womm are mora Uktly ttmn 
vddtt women to be epployid for pay 
outside their homta. . ' 

^ .. ." U ■ . ■ ^ " ' 

- A^nonty women are Imm Uely th^ whftt 
women to be enovloyed ^uid^tute ooUar 
jobs ud more ^ety to be tmployed m ^ 
blue collar or wvica jobs. 

* Mb^nty wom^^l^^ ^ loweit avemfli 
, ' incoines of aU worken; tiie average 
year^^incorne of^whtte midas ud females 
and n^oi^tnales and farnya 
employed on a ^^tima yeiu'-raimd 
biy^ ii as foUcwir . . 



•whtte niiei y% 
minority malsi 
wMta Jaimles 
r^ori^ famalei 



$li;e33 
8.3^' 
6.S44 
B.772 
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, ThB AffexiijQt paid Vort^ i^ttemt of "woman and 
mtia azt gMiraUy not tht lasolt of baMo 
^ez^^^i In abUt^ Atf r^mlt pzini^y 

and ttmy wtt ba fibaa^ed 

« Research shovi^ that diara ve few b^o 
' iWarenooi In Job^relatad abiUtias' " ^ , 
between ftmales wd rnalasgThf f aw 
4 diffaranaoi whrdi have baeit found do no^ 
seem to be bnpo:rtarit enough to make 
periona of pne^iej^conriBtently better ' 
mait^ for pairtiadttr jobs than persons of 
^ the other. iUtitoucrh mo^ inales ^e 
longer tl^tn tmm femdee and maif be 
better able to d^'|obs rt|^Uring great 
I ^ ph^ciJ stf^nifi^ ti^numbar of thes^ 
- J] jobs m rapidff^ decreaEintf. Mb^/of die 
/ ' 3S,0W ocoipatona in t^^^^work force 
^aw be done by eittjer famales or nmles, 

. « Won^en md |nen Itarn different work 
jfoals asm result of six stereotyping^ thty 
learn to beUeve that only certain jofis are . 

< ' right for femalfi^and that odier jobs are 
right tor milei^ im stereotypes influence 
ttie ways in wMch many females a^d 

^ malas prepare tiiemsalves for jobs ar . > 
otfeeri, and the jobs or careers in ^whiah 
' / *tKey saek employment.' ^ " 

« ]^ployei^ iomatfmes hire worker 
bsaad on ileraotyped ideas; they 
sametimis refuae ta Wra qu^iiid r 
periona in jobs which ^e not t^ditionkl ^ ^ 

'far titeUr wm (or mee), or they sometimes 
pay employees of one aSx less dian ffie ; ■ 
* ottuir wi tha feine work. TWrf is ^ \ 



dteori^umtion imd it is now Ueg^ 




t .. .. * 



VVbmeri And Men In The- 
Paid Work Force: WMt Do^ 
The Facts Me^i For Your' 

IM^ ..; .. .; 

How do thasa bote relate tb you? WMt do 
A©y liav# t© do mith ^ur intareiti? VWtii taWng 
vbcadon^ ^ucatiori qouiies whlah acre not^ 
tt^dWonal for "your sax? Wi^ yaur Ufa? 

Thtta fiiats maiii tttati ^ ^ ^ 



If yon aara fam^, yaa iba^d tarn that 

" * whether ©r nbt you mmy or have . I 
- chUdian, you ^HU probably ba worWiig 
; /. ; for pay outaida your homa for i larga part 
of ybur Mi \ ' , ^ 

• you rnay Mad to work to support you^lf 
or your eWtoen, or to odnWute to jfour 

. fiznily% income 

* wless you pmpara for paid mrk^by 
H ' ^ daciding on^ an occupation whiah 

, mtarastt you wd obtammg ^a^tducation 
, and trynirtg you naad to prapara for ifi 
yQu are m6ra likaly ttan a mile to ba 
Uitutad to low;>payiiig jobs which may not 
V^ ba'tottrtMng to you or pro^da you much 
'\ ■ chance for adimncement / 

Vyra ^a mala, ^« ih^d loiQw tbat 

. . if yau minyp you may not ba Aa only 

parion in your family who works for ^y 
ou^di yot^ home; you Ukaly to have 
a wif© who works to conttibuta to t^^ 
fConeRiic m^port of your 



* as woman.mova into tfta paid work foraa,^ 
man ara llkaly to naad to do mora of th^^ 
work in ^tha homa ~ you nmy head to 
aasiirne ra^^&iUtl^ fo^ 

, edeaimg, or cvmg for^y^dran ' 




ona banaSt of womm^ movament bito tht 
paid work forw is tlkt aa woman have 
lookid f#l jobs #h^ 
imdite]^ for ttem,^ meh^te begun 
to ma¥@ ^o'jobi which have baan 
^c^on^^ familej thara m new 
opportuziitfis to 0m which, usad to be - 
"for womtn OTfy* wW^h may ft ^ur 
mt^sts uid n^ds 



'Wlurtiunr roo are female ot nale, yon sbdtild:' 
hnowllut-./ " . ' . 

• ti^ditioiml ideas of **femmine work** 
(iMida tiie homfejjind ^masculine work' 
(supporting the Bunily aconomic^y) aia 

\ no longer raaUsttc^ both females and 
males now work^ for pay outside tKetf 
hoi^i 

' • teitional Idtaa of ^woman's occupatfona: 
md *man*s ocOTpatioM'' ImUt aven^one'a 
choices* most work h tha paid work 
\ force CMi be done by parsons of either 
aax who prapara and ftrata to da i1 

• you should consider the fuUrahga of pmd 
work oppor^uutes which are open to 
you, both those ttiat ara tta^tion^ for 
yow sex md thoTO wWaft are 
nontraditonal;*yau should ielact your 

» caraar baaed on your intaresta, your 

abiUtiaa, and your natds rather tttan an " 
' ^ ^e basis of sax ataraot^ei [ ' ■ 

• you ahoidd mVaatfwta tho aducitfon * ' 
prognutiB 'which can halp you prepare for 
ttia work you chMsa; vocational . ' J 
aducation p^ranti which are not . ^ 
tifadittonal for your m% may bf one w^y 
AO prapara for the paid work you wodd 
Uceto^o 

• it is your le^ right to racaiva fak 
coniid^^tion'for any job or baiiuhg 
progwn for wMch you ara qusUfiadi 
aJthpugh iex.itaraotypmg md ^^^^^^ 
dls^rinunatipn ai^ a^^ in tiia paid work^ 

, forca and ^ education programs^ you 6^ 
changa tham— th^ law ia on yoi^ side 




m 
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Paid WHt's' Right 

How should you mika dlseimotis about the wotk 
that you will do for pay? MWsifig deciiioiis cm 
b@ m eompUcmted procasi — soinatimaa it's hard 
to taiow where to beoau. w 

ftMi. back tor a mintit© on the students wlwi 
tal^d about why they were twimg v^a^nal 
edtidation couriaa^nonndMoiitl tot their stx-^ 
Angla, Joe,^ Zakryt, WaUiir, and Iknya. 

• Which onei hrtt itmda ottler deoimona? 

Whjch^ne<s) ^^ned to 
best dtdrion(s) about thair a^eer^^ 
wrork that ttiay wauld do for pay? * 

VVhat iaemed to b# ttia stsps they us^ in ' 
makhg their decifions? ^ . ^ 

What ftctors saemed to be im]|^ 
thant in inibld^g iti(air doamone? 

Ware ftere wy djffaieneea inth^ 
whioh were i|nportwt to the famdoi and 
, the males? 1 w 

CWMT d#^fi» it% a goi^ 

■ ; ^- • / :^ - — K \- ■ ' 

* Idett^ ir^iar geiieial d^raj^tira^ i 
totiteeti— type* of aetf^tlM, 
w^teg cmiHtiooiiy a£iil remr^ 
wotfdUkefiii^.^rarQoe^ 

' eaqdm'a Tirif ty of otiaaiiafloiis tbal ^ 
^ lalgU jit jpm'bkmM^ and steeds — J 
' ^ , . bolh^o^^ll^ wltfc^ are teadittonal 
. fw yoiir 8^ Md AoM are 
nonlndtfd&il 

^ • get ai iBV^ qpedAd if^ormatira abmt 

as 70a dia arul Uiea^c^ 

eosipaxe the acttritleiy pari . 
quHi^doWp Md beMflte of eaab 

-■■ - V, .. ■ . ^ ^ 

. gos^der tte ii^y ;rarioiui ocrapmflou of 
carets iwltti yoQj other ittt^es^ 
andgoiys^Jif^^ 

domg through these weps oan help you to m^m 
©ccupatio^ial and career decdsiotis which ire 
^ righl for you— they can keep you ErptTj -^ 
into*' jobi just bt^osa^ttiey ieem'right for ths 
' *avemge female" or the 'aTOrigi xtmlmJ' 0|i the - 
following pages are iome iuggeitiona that oan 
help you begin. ^ 

r' 




^ Identtfjrfng y otur general 
oeeopational interasts: ^ 

Tbm0 tr© mwy ways of topnmg about your 
occtqfiiaiibnal bteresis. pna way to begin m tq 
ask yourself a number of general questions about 
tha lands of work you think you might like to do. 
You might ask yoiraelf questions like tfies© on J 
the foUo^rang eheokUft. . 



What Dd I Wut In a Job? 

I in^iild Uke to woik 



. witlmiy UmmB of my mi^ 
. idth my huds ^ rauU tMb 



I wooiii like to 



.by myieUr 



„ 7 



, If I «mk^di otitor peqpite, I Woq14 Uke to wofki 



. M a siraibtr ^ a team of pe^e worMtag togeth^ 

. giirtag dii^e^ow of nimrft^g cur ex^^d^Ag o^er pei^e^, wor^ 

. fMeMag dIfeottoM ^ m 

JlirteUUiglo oneiB ' ^ 



lUMlowo^ 



. a ^rMt'tr«ile^ of dWertsit ta^ or actt^tf is anid z^d onpreflotabli ohaag 
a Uadtad tdii^t of taste wUiA zeiiiMa Umlltf aud^dlotfiUe time 



I let my oim^ 



•I ivMld Uke to w^ls 



I iivteridil Ukt to woifc: 



. in tke €^ ^ the nJmt bi 
,latteeomtry.ornm]aieas^ ^ ■ 



I wafolil meo to beaUijo wsAm 



Wbra I Udak w&rk, the tw^ ^mes wUch most tof^ftut tc m^Ski 

(Pat a ^1* b#Aclp tM% one wSiifh is important and a ^2^ b^da th# ^nm which ie nsxt 



. ft t€drai to ^9 things ather ttw my paid work 



Your maweii td^^eitiona"lfl^e tiieie wont tall 
what ^Mifiq oecu^tonj n^ghf ttterert you; 
thay 9^ teU you.^rtiat thtagi you ihould lock for 
when you ei^lore tfcbiapSdoi^Md, to wider ^ 
^acUc ehoieae/ Anwtring guartona Uke thrte 
aattluUy cm help you to make a cwter deciaioh 
which if rigl^- for yo^^ ona whieh k based dti 
yois own needs mthar ttian'On isx ft^reotypti, 



JuSt ^ you need to idarvdfy your gtneril 
oamipatioml'mtereste wd.the ch^aeta you 
wiait m your paid work, you dso nied to e^iore 
a ^deyar^ty of oqcupatoM to deternune ^hich 
eriea may ineetyem needs " 

A few of toe many dflirtiit ©c^patidi^ in 
today'i paid work forct ip@ l^ad on the 
foUo^\^g page — some me tadidonal. for 
fim^^, iome tot tt^m'^mA some for per^na of 
hoto ^Ms: (Many ©f this©, occu^tiona may 
entezed^tltfough tteJnbig m vo^dciml adulation 
progmxni.)^Rea4 e^€hoiit and: ^ \- ' 



see if you cm lilt oite spaqiflc duty done, 
in eac 
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mdipata whether or not you nught l^e to 
ttytUaJob . - 

■ . ■ I 

mdicata why you ttunkyou would or ^ ' 
would not like to It ' ^ *■ ' 



When I^row Up I Want to Be A . . . 





duty involved ^ 


I wonld/wo^d not like 


I woiUd/wo^d not 




this Mrapation isi 


to try tjhis oerapationi 


like to toy ^ 








tlda oempation 


Omnpation 






beoauei 


fanner 








fldtilt 




. - - . _- ....... - 




fowBsi muger 






t ... 


nlespejniaii 




— i — . - .. .... 




lawyef 






. _ _ " 


hotel muagef 




h ' 




iuwu^e agent 






. = ■ » 


real estatt agent t 


^ - ■ " " :^ _ - - 






dtnt^ asidstant 








amfie 








pnrtcal aiursa ' 










— / t 1 






x^my iKhaaloglst . 








intetio? dtcdntof 








waite£^waiMs8 








cemjmte^ pt o^wm&er 








file deik , 






— — \ — 


peismiiel.wcitktr 








sectary . ' 






• . — 


ai^tectnal dntepaiicin 






J ■ ; 


tal^sioii eaBiexapeiso& 
















envimsiiiaatml technidan 

' — — 








appUfisee ^palfpeiio& 


: . --'g^- 


_ * — . — ^ — 




Msunercial mMst 










- L~ i ' " ====^^= 






ehUd eart imktf 




1 ■ ^ ' 




pelice affictf 




= i — ^. — ^^^^^^^^^^^^^ ^ E , ^ 




iba«t iBttid irorkef 








auto mac:huie ^ 
















ptsmbef 








kari»^ 








gQimctologigt 














— ■ ' ^ ' - = 


laberatarf identist 
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These are just 37 of the 38,000 occupations 
availabie today, 

, How many do you think you might be 
interasted in? ' 

Are you primarily intereated in wcupations 
which are traditional for persons of your 
se^^Why?^ ■ 

What ocpupationB which are not traditionai 
for your ssk do you think you might like to 



How mud^^ou taiow about these 
occupations? Mo^ people find it hard to identify 
the duties involved in each one without domg 
some research to 'find out/Mwiy people may 
id^n^ occupationai interests or career goals on , 
the baBia of stx sttteotypes without taowing 
much about the variety of jobi avaUable^Md the 
epecifia duties of each. If you don't Imow the 
duties and activities uivolved in a job, you won't 
be^ able to decide whether it has the 
ch^actfriitici you viMil 

y 

You may choose to "^foUow ta your fathers 
footsteps*' or to do "the iame work as aU the 
women in your fMnily'* but before you d#cide, it's , 
a good idea to eJ^lore a nuit^r of dtterent 
5 occupational dtematives. If s even better if you , 
make sure to explore alternatives wWch are both 
traditional and nontracUtional for youpsex, When 
you explore alternativeSi you will need to fttid out . 
ipecifics, not stereotypes. 



^ding ont about ^ecific 
occnpations: 

When you have identified your general 
occuRational intereets and begin to consider a 
wide variety of occupations which may fit your 
mterests and needs, you wlU probably fad that 
you need to get more information about iome of 
the occupations wWch interest you, It is 
important that you find out as much as you can 
^out severe occupations before you make any= 
decisions. 

You can find out about specific occupations ijc^ a 
number of ways: : J 

• you can read Md do research 

• you can talk to your gmdMce counselor 

• you can taUc to workers who are akeady 
in the occupations which interest you . 

• you can take vocational education 
courses which uittoduce you to the' sldUs 
you need for v^ous occupations 

• you can try to find part-time or 
cooperative work in jobs which interest 
you ■ 

Each of these methods can help you to find the 
p^d work which is best for you. Each of them is 
one way to protect yourself from maWng 
decisions oriy on the basis of sex stereotypes. 
As you fad out about specific occupations, make 
^e you look at occupations which are not 
tra^tional for your sex as weU as some that are. 
TOiat you find may susprise you; try it, you might 
like iti 



Reidmg about spt.dific occupations is probably 
on© of the easiest ways to out about them. 
There are many b^ks which pro^ride good 
mformation about different oGCupationa; you ean 
probably find a number in your ichool or pubUc 

i library One i^ok that's in mogt Ubrarjes ib the 
Occupational OuUook H&ndtook pubUshed by 
the U, S. pepartment of Labor, It was re^^^ed a 
fevy years ago to etaunaie most sex stereotypes, 

, Aj you read, you'U see many photographs of 
women and men m occupations which are. not 
traditional for their sex, | 





in your, reading MU'r^lirch on d^ererit . ... 

occupations, you Wifl need to make sure that j , 
you get certm basic inforrnation aiwut each \ ' 
ocmipation you cprtsider, M you read, recording 
your answers to que ttions. like those on the form 
below is a good way to check the compliteness - - 

of your information about a parriciilar occupation • ' 

,and to keep notes which may be useful tb you, in 
the fut^e, 

ETalaatUig Ocenpationa: Checkuig the Bastes 

Nijse of Occapatipsi 

Natwe of Uie Work . ^ \ 

L What are. the rnajor duties and activities of persons wortog in this occupation? 



4. What Idnds of tools, equipment, or machinery are involved in this occupatipn? / 

FlaeM of Employmetit ^ * 

1. h\ which uidustries or Job settings wo^d persons withiri this occupation be erhployed? 

, 2. Are person within tlus occupation cpncentrated within certain geographical areas? 



2. In what ways.do workers work with people? 



3. In what ways do workers use ideas and ir\formation? 



Tmimngt QnalifiGatio&s, and AdvucemtQt 



L What educatiqn and/or trairung is needed for entejnng the occupation? 
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2. What,. If any, certification or Ucensmg is required for entering or advancing in the oGcupation? 

i . . ■ . • 

3. ' What are the priinary skills or abiUiies needed by j^rsons in the occupation? 

i ' 

4. Where can the necessary trainiiig for entering this occupation be obtained? 

I 

5. What personaj traits are needed by persons in the occupation? " 

6. What possibiiities are there for increasing skills and abilities and advancing in the occupation?' 

Empioymeiit OatlMk 

1. What is Ukely to be the demand for services (employment potential)? 

2. Would ernployment require a relocation to another geographic area? 



L What range of wages or salaries can workers in this job ej^ct? 
v at entry le^^el - = • 

^ after years of exp^rience^ ~ _ 



3. What fringe benefits (paid vacations, holidays, medical insurance, etc) do workers in this 
occupation usually enjoy? 



3. What payrnenta m kind (discount or imerchandise, meals, hoiking, etc) do workers in this 
, occupation usually enjoy? 



" ' ■ . ' . ■ ' ' - " ' : I 

L Wto! working conditions (place of work* hazards, physical deniands) are associated with this 
occupation? ' ^ 



2, U travelmg or,jmoTO\g frequently required? 



L What thmgs wo^d you like about thia occupation? 



3. What things would you toliKe^about this occupation? 



You can alao get good "on-the-s^t** mfonnation 
by taUdng to workers who ^eady employed 
ijn tha occupations which mterast you. You nught 
bd it uBehU to set up az\ inta^tw mth ^nieor\e 
whose job you think you ^ght Uke. so, 
itught ask thein que^ons sut^ar to those used in 
d!ta foUowbg Interview the tele^ion 
camarapefson picked below (You can al^ ask 
yourwU many of these ^eatlons to help you 
evaluate your vocational education courses or 
yom pMl-tiine ofvQTOp^tive work axperiencei 
to see what they sugge^o you about your paid 
work career.) 




Evalutfiigr Oeenpations: Penon to Peison 

* ■ - * 

Name of person being interviewed KfaaCrggeyy 
Occmpiitioti TV ^aempm^^n for a aattosial getwefk 



Job mcMtimi 

i^Hmt type of aetivides do you do dmtag a ^ical day? ^ ' ^ 

Moatly Vm beWnd the cunera. Tin one of the people who you ttia W ploturea you se#\ 
Thia is my Art job with a rmtfonal network, so mo^ of my time is ^ent ihopting shows which 
are.^deotap#a and edited. b«gtanmg to more time shootimg **W©* events such ^ 
talk shows, footoaU gmmmn, and news aoverage, I ye^y enjoy worldng mtii the mobUe uiut 
outiide the staton offices but it's tmd work, ttog tha^io eqppment or the mobila 
eqli^ipmemt requires ittength and energy. \ z 

WimX aotivities re^re mort of your tore? 

A lot of my time is spent maldng sitte that the camem is in the right position* Tve ed to watoh 
some of tiie more ej^rlenaad oamerBpersoM to sm how they frame their TV shots, The best 
oamerapersons.dont have to rely on tim dkector t© teU them where to shoot, but om Mtioipate 
' good shots and handle the oMnera work .kidependently Tve been worWng very hard to 
iitipiov© my sl^ in shootog TV shows. ^ . ' 

What projects or activities ^e you worWng on ev^ently? 

^ ■ , . • ■- . - , ■ 

I have a jegulitf assigiunent on k daily nevsm show hi additiop Tve been filming a spedd 
project wWyi feamres intti^ewi with cenrnumty leader. TWs one takes a lot of my time. 

Asm most of your co-workeiB male? female? about e^i^y male female? 

. ' * ' ^ - ^^^^ 

^ Mostiy male but now we have ttaee women who ^e camarapersons. Other women work m the 
sound engmeering and produetion departments. , ' " 

What are the average earm^^gs of per^ 

I earn about $26S a^week plus a gobd anount of fcvertine, Hie union contrart gu^antees that in 
three years TU be m^mg $400 par week. TWs to more money than people in sm^er stations 
earn. , - , « , 

What do you enjoy most ^out your ocqupation? ' . , ♦ 

' ^ - ^. -.. 

' I reaUy love it aU, Being at the ^udo makts ma feel piit of ^methtag import^t. I love the 
techiucal work and I pally feel that rm where Mtional news and events bib happening. Also it 
^ gives me a dince to be creative — able to piak my own shots makes it more than jiist a 
technical job. ^ • , , . 

'Wrhat do you enjoy least about your ocCTpation? 

. ,Sometirnea I have to work ovirtmi^hen il^ not conv 

tira\g work when Tm outside for lopg houri shooting a sports event. 



How did yqn make your decision to become a TV carperaptrion? , 

t wai fascimted by TV when I gro^TOig up I took electtomcs fcourses in ichoo!. One 
Of ©lecttonics teachers in ichoorimew aWut a pari-ttrria job bpaning at a loo^ TV station, 
so I took It one turtuner vacation to leanv more about broado^^g. I got to toow what people 
do m TV rtudioi and thm^ ju^ went on from there. 1 wmtched" different people.arid what they 
did md got to know what I lUcad. 

What other^'occupationS^i^d you coiisider before decidng on this oCCTpation? ^Tty? 

A leereti^ became it w^ what my mottier did, but I re^y wasn't too mter®.ited m it! It wi^ 
' • just the only thmg 1 taew about. " . , 

■1 _ _ . ^ 

What job-raldted tUn^ do you expect/to be doing in the future? - * 

I want to 'get out of the itti^o for more rrurU-cam wot)^. I may ako go back to ichool for more 
work^m engineering so Jhat I wiU taow more about equlpment^maintipjnae, vigual condrol, and 
audio control Tlie more sldlla^ou havei the more v^u^ie you are to an employer. It gives you 
moie fla^db^ty \ . ' ^ 
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U you were startng over, woiUd ynu m^e the same occupattonal dedmon? 

Absolutely I love it. It^ really txcitog and Tm getting fd be better at it all the^time. 
Oftej^tional ProbleiilJl: 4^ ^ ' ^ ' ' . ' . ^ ' 

Wtm are the primary problemi that you face in yoi^ job? 

When I first started, a couple of the men said they'd never w^ked wi^ wornati behind a 
o^era. But I showed them I could do a good job and we're Jriends now. The ordy other 
problem is the amoimt of oye^ime work and work on weekend. Ypu have to be ^le to adapt 
your Ufe md to be avaflabte when you're needed. ^ \ 

. > ' ■ . ^ {1 

.^pmt things hive you found most helpftal in meeting these problems? 

Showing others that Tm interested md able to do a first-rate job. Having a husband who's 
.QeJdble mid who is good at cooking ^d taUng care of the cUldren m^es Ufa easier. It was 
^ hard for both of us at first, but v^di give md t^e we've been worl^g thbi^ out. 

Oe^patfoiial Fatmif . r , . 

What futuya developments do you see for persona who are tti yoiff occupation? WiU jobs Ija « 
i available? . . ^ 

I thijyc io; Ther^ are soma new educadonai atadons ope^g up now, and there ^e more 
opporturuties in independent work— ^bms ^t znak# oommefolalSi docnunantariesi md spedal 
shows. But die coxnpetitidn is pretty tight. It*a e^^dally hard to get beginiung jo^a Ui big cities. 
^ Plaited in my horne town wluch was quite smali mA worked-'ttiere for nearly five years before 

I got tius job wtth the natioi^ network. The more dffierer^ thingi you cw do, the better ydiu 
, ^ job opportmiiti^ toB be. * 

^ ' .* * . ^ ' 

What advice would you give someone like me who may be iruerMed m the occupatipA? 

T^y to gm pan-tima work in a radio or TV etadon. lUce courses in electronics and anpneering^ 
Get to Imc^ people who work m stMios. - - ^ , 

Would you give roe die same advice if I were a mennber of die opposite sea^ ^ 

Jwe; Ws a great field for both wompn md men. As a woman ydu may havp to ,work harder to 
f ' get in bw it% certdnly worth . * 



^nsideriiig ocoaprnttons bow 
wonld tbey fit in you Ufe? 

Rnduig out about ^^ciiSc ocaupadoi^ — the 
arevitiis they involve, the e irnmgs they provide, 
fliett employmerit outlook for the future — 
^provides you with thtfinforiMtion you need fo 
begui the most unportMt step: considering ttie 
way variota oooupations mesh wth your Me. In 
ohooOTig yom paid work, you need to make mum 
that Ae Gharacteri^ca of the job (the lands of 
thmgs you might eKumne uamg the cheoklijt 
"Evalyatog Ocoupationj: CheckMg the Baaics*') 
are tttosa wWch ft youi values BXid needs (the 
ohoiees you ma^e on questions like those in . 
•*Whaf Dol Wahtta AJob?a . 

to addition to oonslderinj the way an oocnipation 
il^lf fits your ooOTpational interests* ybu aio 
need to aik yourself whether m occupation fits 
your v^ues neecte in other ways. For 
exartipli; ' ' 

* -is the framing the ocCTpation re^i^ei 

of a length which is work^le for you? 
^ in a location wHah ij workable for 



OTthm your toanoial resotirces? 

• Does the amoimt of worktig toie 
required in an occupation leave you time 

V for other artvitiei wWoh are mportant to 
you? 



. yoi^ I 
^ =^_„ recreation ' 

. church or community activitiei 

; - ™_ othfer: - - 
a . ottor: - 

lt*s probably very dffloult to find an ocdupation 
which its your needs and intaresti perfectiy 
Mydng decisions about yow ^mipation hie^is 
trying to find the Jbesf of your alternatives. Keep 
^ ntind-^t no job or career cah rneat all ycatf * 
na^a; needs tlit you ^n*t meet in a c^ear you 
may bi^tfle to meat in YOm faittily or m.your 
leisure .time. Be fiemble~tty diffartnt 
afterrativeg; you may like ttiem! 



Getting More Information 

What tU^gs eafi ybm do to get more 
iaformatiiQn abomt pfdd work rigbt now? 

* You Can begin by: 

going hack to your answerp to "VVlif p 
Grow Up ! Vfant Tb Be A . , selecting four 
occupations you thought you woiJd Uketo 
tty — two w luch are fra^onal for your sai^; 
and two which are not ttaitional— and, 
reading ^qut thetfp&i the Occupmtional 
Outlook Handh^k (as ybu iread about , 
each ocOTpation, keep a record of your 
findings by usmg tha c^estions from 
"Bvaluatog Occupations: Checldng thb ' ' 
Bas}^**i . ^ ^ 

* You am alsg: 

'■K int^rWei^ fot^ workers — wo of yomr sex, 
"\ ^'two of the op^iite sex— ^jout their jobs 
' (use the querto^ that the toftviawer. 

^ked Em Gregory, the TV^ c Wieraperion; 

add others of your own) 

^and a day waUdng^dimd your ■ 
cornmuruty or neighborhood; make a Ust of 
^ all the jobs you see women domg for pay 
and tha jobs you see men doing for ^ 
^ pay (k^p loolmg until you find two 
persons of efchBax doing jobs you tWnk 
are npt tradltionil for their stK), if you can, 
arrange to spend ioma time *'on the job" 
watching^sro parsons of your sax, one 
domg a ttaditional job»^ the other a 
nonttadition^ one % ^ 




Working Inside 
biir Home 




Bqw maeb da Imew Aoet ws^Mng ^ 
intijid ysfw hiommf V^iat is laTQlrtd in 
midiitaliiliig m heme fog jmntU w toy 



Caa' -fM do the tU^^ nM^tsarf ta 
rontatiitttt to Ui# weU^teiiif of ^osa you 
U^t with? Doeg It makt a ^ffifmce 
wht Atf yra axe a female of a male when . 
fm thUk a^rat thMe qpestioos? 




Many people tMiik of "wwk* m Qti^ that 
work whjch is dona f^ pay a^dda tlta 
iK>ine. A second fonn ^ work widdh ia 
oqy^ impoftwt a§ die work which ^ 
dcme hisido the ^hoim-»p?^pMng foodi 
maintaining k^^a af^ tiaah ^tq^oal 
enwoiuntmtt, rasunng tl^ d^ing la 
adequati^ud a^^afl^Ia, wd wwldng far 
hMUhy himtaii rdatomh^. 

In Qm wod^ ouMAi the tome was 

irbrk dqiia; iri^e ^ homa wm 
atimeti^iid ^ "^raM Ibdmy, ^'aa 
idaM tha jo^ fa mmsn and 
r inm bi tl^ xmUL work foiM are changing, 
so are ideas ab€frt the "^ght" jobs fo; 
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; women and n^ niada Ae home* Now we 
, xac^n^ diat botti women and man naad 
the ildlHto Oia for thamsalvaa wA for 
tiieir ftmUi^ tf thay axirto Uro uaaM and 
fuU liwa, U^M whidi aan ba both 

. . inter A^^dmt arud indapandent m the 

. needa ariaa* , 

Learning haw to me far ourselves, our 
bmiUai, and oys homes takes worK and 
-aiqrt. Bofli ftmal^ wd malei should be 

' prepared wid^^e fuU mnge of ikOla thay 
need for '^^^ w^nval," for eniuryig ttte 
weS-bahfff^^^^Ti^alvai,^dtha^opto ^ 

' araimd th^,' * 

How preparbd are you?^ 

3d • 
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llimkmg Ab Your Work 
biMde The Home' 

Hw much have you ^ught abomt the work ttmt . . \ 
you or might nMd t^ do imidm the home? ^ 
Ltated below ajo aomG .qu©rtonE th^ may help 
you to^do^, Raad eaeh*one Md dheek the • 
anawer that fits you be^, * , 

Wox-toff Indde my Home:- Where Am I Now? 

I think I have; ' . * ' . * ' \ 

a gMd idta of ^ the tSBki that go into runnmg a home and caring for family me^i^rs 



li 



a gener^ idta of wtat goes into mnnuig a home, but I haven't thought mueh about it 

. aco6pt a lot of re^JoMib^ty for doing many ^trent Un^ of jobs aroimd.my home 
. do job^ in my home mainly when someone teto me what to do \ ^ 



rarWy do ^ork arotmH my home ^ 

When I do work aroOTd my home, I do: 

^ work that hel^ sue rione (ole^ung my own room, firing my awn food» armngmg my own- 
" entertainment) 

?f ' 

. — — work that helpi other men^rB of my fw^y (#©rldng in the yard, cltanuig famUy- rooms, 
ftHng famUy fi^d, arraigdng family fm) ^ / 

1 thtak diat otiier menibirs of my famUy: ' . , . * 

do more work than I do around tihe hojne 
do about the wne amount of work ^oimd the home aa I do 
do less work aroimd the home tiian I do \ ^ ' 

Around my home, I do work which ii" 

^ ttaditiona] for my m% 

^ nonttaditional for my sex ^ . * ' ^ ^ . . 

„ — ^ both ttiditioM wd rtonti^dltiQs^ 

Itlhadtot^e0araof myseltathomeforaweekl would^ , . 

• do,a good feb \ ^ 

: 1 doaPri^ ' ' 

Imve r©tl ppebtems * . . ' • 

B I had to take e^ra of otfw inembers of my fi^^ - , 

doagood^ 

^ lU right , . 
hire© mil probtoniF ^ 



to my ideal fwrnly ©r hotne Hiring fimatioiu 

-^^=^1 Man would do traditional •men*s work" — wertdng outside the home to mipport th^famil/: 

worldng taade the home only ld make electtleai r^pairi, do l^avy UMng, mm, Wommn wodd 
^ do traditional ^women's worlf — woitog prunatfly inmde the home vrtth full re^onaibiHty for 
c^ldng, olaaiiiig, cMd Ctf e, etc. 

" All fitfnUy iMmJ^ri would take tmm doing aU jobs mmdm the home; females md m^es would 

^ sl^eaU taste. 

. Family mem^rs would Qiioom the jobs tliey wmted to 8lo ba^ed on their mtereits and 
abilitiae, * ^ 

* > I tlunk that the best things about my ided howe Uving situation woidd bej 



I thmk that the problema with my ideal homt liwig situation woiid b©: 



If I ware a rnember of the opposite aex, my ideal home living Bituation would be: 
the same IB if^ now . ^ ^ 

. ^ the opposita of what it is now 



Workmg Inside The Home; 
What Ibre Your Skills? ' 

How good we you at the various ftaks required 
for wortoifli^lde the hoitie? How mwy ifftrent 
thingm cm you do? How well can you do them? 

Some of , the sldUa that are needed for work 
inaida Ui© home are'MW below. Read each one 
anci circle the nmnber that you thmk reflects how 
you rate in that atrea. , , 



SmcHviAg at Borne: What 




SidUs related to: 



re My SMUs? 

My level of tenowleUge md aWll ia: 





1 

ftetty bad 


3 


3 

Could get 
me through 
III a pinch 


4 


s 

Great! 


Fooa ud KmMGoa ^ , 














1 


B 




4 


s 


' ^ Preparing nutritiouB nieala . ^ ^ = . 




2 


3 " 


4 


5 


Budgediig tad bu^g food ... t ^ . 


1 ^ 


2 


3 


4 


5 


^ecUa^ and Tfxtues 












» Plaruung a wajrdrobe . * . ^ 


1 


B 


, • 3 


4 


5 


Selectog goqd qpiality, e^i\pnUa^ clothes 


. . . 1 


a 




4 


5' 


Cajing-for and repairing clothes 


1 


2 


3 


4 


S 


Sawing or dasigmng clothea 


.... 1 


2 


3 


4 


, 5 


Himitog and Momm TmmMdmq 












Selecting appropnata housing , . , . . . , 


-1 


2 


3 


4 


S 


Budgetijig for hoiking and ntilities , , . 


1 


2 


3 


4 


S 


Electing appropiiata fuTuiaHngi 


.... ^ 1 


2 


3 ' 


4 . 


-5 . 


Caring fo^.hoine furrmhingi 


1 ^ 


2 


■ 3 


4 


S 


MaJdng home rapate ^ . 


TV., 1 


2 


3 ' 


4 


s ' 


Papsity liiHiig ^ \ ' 










* 


Maintaining p^tive inte^#rsoi\^ ralatiorishi^ ^ . . 


1. 


2 


3 


4 




. Opring for and guiding growutg dhUdren . , . . . . , . 


1 


2- 


3 


4 


■ ^ ■ ; 


^* Plai^g,my ofm growh wid deyeiopnieht 


1 


2 


3' 


4 


s 


Supporting the growth and developmant 
of otiier mes^eri of my ftmUy 


.... / 


2 


3 


4. 
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ThiAking ilbout Yourf Skills 

Review your ratingi on the cheeklistrie© you 
cm s€# patterns ttof might Umit yo^ iimnval. 

In what ajreas are you strongest?' 

In what^areaa biq you weakest? 

Do your pattferna euggest sex stereotypmg? 

Could you Uvfttorie and t^e care of 
yowsell if you had to? * ^ 

Coulci you take care of people dependt nt 
upon you if you had to? 

What new bWb do you need to learn? 

What iJdte oould you learn in vocational 
education couries which are not fraditional 
for yoitf aefX? 



4- 



Getting More Information 

Ltarnino more about the taika mvolved in 
^ ruruwg a honie arid getting more information 
about your ovm sWlb and Imowledge begina ' 
(where else?) at home. 

You can'^ • ' 

* spen& a day with your mother (or another 

adult ferrial©) whUe ihe works in or 
around the home or for t^e famUy and 
make a list of every t^k^ehi doei and 
how long it takes her to.do it 

^ ipend a day vrtth your father (or another 
adult rn^e) while iie works In or aroimd 
the home or for the famUy and make a Uat, 
of every task he does and how long it takes 
^n to do it. Jf ' 

• ^ organiie a job t^-out week at ypinr home: 
y ^ get a^ your family meters (or all the 

people who Uve in your home) to make a 
Uat of all the work that needs to be done 
ill orvStfound the home or for the fart^y 
^ (be sure to bielude euqh things as chUd 
care, driinng people to the dentfet, etcOi 
then aisfgn jobs to that every one gats a 
ohmee to tty eveiy job or to trf at least 
tteee jobs she or hasn't done before, 
^ (V\^e there may be peopla in your . 
ho^e whO/^e too young to do certam . 
jobs safely ~ a four year old aan*t ^ye a 
ear or work on a stove — make siure that 
other people are not exot^'ed from trying 
Jobs booause ©f their lack of e^eilence 
or beoai^i of rtereotyped ideas of 

^women's work" or '^men's work,") 
* - . 

Wn ^arf important that before you do any of 
these thtagi you talk to your family membeis md 
BKp^m what you are dptag and get their 
pentiksion. One importmt part of working inside 
your home is-m^taining positive inteipeison^ 
reiationahips. K you a^lainlo yovix fan^y that 
you're ttying to get irrformation about the akillB 
that go toito nuu^g a home (not ^adtog them on 
their performmce of, yotous- tasks) and gain 
iome new skills yoitfseU, you'll probibly find - 
them wiUng to help. Keeping tWs in n^d, try it 
— and see if you like it, , 



Exi)loring Vocational 

Education 




VfhM miM ▼Qga^Qti^ edaeatiea do for f^ga? Can 
it yra to pmao new taitmstB? To gain 
yoa sA^t ua jto paid w^k ooMdt you 
7 lb gain ikflls yoe need to woA is^dt 
boiaet Can yon got wbat 70m aeod^ 
vo^fl^al oAmdon momsmn wU^ lufe not 
teadiflonal for yaw s^£? 



^^^^ Ammw3,\^^ 





So far in this ^ooktet tAere has been muoh 
disauaman of the changmg rolas of woman 
men a^d of ttia importwce to both femalei and 
/ rrialas of trying new things. 

If youVa cpme ttus far, you'vf had a chance to 
anmina yom own sex sterao^ped pattams wd 
tta wayi m which you maybe lunlt^ by them. 
. You've had opport^iQas to idantify el^ls that 
you may wish t© lemi or expenanceg you may 
w^ to have in areas wMi^ are 'not ^aditional for 
your sex. You haVe ra^^inuned: 

\^ • yourmter^^ 

• • the role of p^d work in your Ufa 

■ yo'^ sUte for worlmg msida yowc home 



You may have ^an laarnkig sax steraotypai for 
mwy yeui; now ^dde^y ybu have old ideas to 
uzUaani, ww pos^iUties to ei^lere, and new 
bWm to learn. Where ean you get help in tt^g , 
naw Uun^ md in leanung Ae sMlls you nee^ ^ 
you mova into naw vaas? 

One place to bt^n m in VTCational aduaation, 

Have you e^lor^ the vooationd adubation 
re^iffaas wWeh are aivaUable to you? 

Have you tied vocation^ educadon ooursas 
ara not fra^tton^ for your se^ 

Have you identified vocational eduoation courses 
which can meet your naeds? • * 
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Idenfii^g Your Vbcatipnal 
Education Eesomces ^ 

As you begin to identic new iiiteresti you would 
lUce to eKptom, occupational aiaaa wth wWch ^ 
you would Uke to beoome mora fanffiar, md 
personal ^'survival'* sWls you would Uke to gmi, 
it ii OTportint that you to identify the 
re^urcea which may be aml^le to help you 
meet your needi. In maty schoota^d 

yooattonal Educations Do I I&iow My Resourcei? 

I have: - - . ' 

nevir t^en a vocational education coiuse ? 

-i^^v.., taken the baaio vocational education co^se which ia ttaditional for my sex (e.g., home ' 
/eoonontice for fem^es, indugtti^ arts for males) 

. taken a ritttriaer of VMational education courses wWch are tta^tional for my iex 

^^.^^ tdcen a variety of eUfferent vocational education comies, both traditional and nontra^tiond for 
my sM 

' J tWiJe that I am: * , ■ . 

, not very famiUar wth the Vocational education resoittces available in my sehool or my 
commiatity - . , / 

aware of a few coi^ses or pro^ami m vocation^ education m my school or Gommimity 

toiQwledge^le ^^out the vocation^ education pro^ama m my school or eommuiiity, both 
those which ^e traditional for my IsaK md those which Me not traditional 

B^ed on what I taiowtabout vocational education program^, I thii^ that: 
vocational educatio|i is not for me 

vocation^ education courses cam help me to le^n sWlla in wWch I urn interested 
vocational ^education courses cm help me prepare for my paid work c^eer 
vocationai education caursei cam help me to gsm sldlls for wortoig m my home 
_„ I can combine vocational education coiffseg with other bounces 1 WMt to.take 

I can Urn the foUoT^g vocational education couries which are a^^^le in my school or comnunlty; « * 

couTiei whfch are tradition^ for my seK— ' 

combes wWch are not ttaditional (or my sex— 

There are appro3dmately different progr^ areas (major si^jerts which may be stuped) in 

vocational education throughout the countty 

35 b, 90 c. ISO 

f -■ ■ , ■ 
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. conmiunities, vocation^ education courses and 
progran^ provide such resources. 

How fanuliar are you with the vocational 
education reso^ces avaU^le in your school or 
commimty? Yom Mswers to the questions below 
may give you some idea. 



^ How well did you know yeiir vocational 
duration resources? Did you know that there 
are over ISO different course or progiiin mmm 
offered m vocational education tooughout the 
county? How many were you aJble to identify In 
your aehTOl or conmuhit^ Could you identify 
areaa both ttadition^ and nonttadition^ for yo^ 

. If you MB not too far^ar with the vocationiJ 
education resources in your cornmunity, you are 
misaing m opporttmity to identify reioureei 
wWch might be useful to you. Before you decide 
wheAer or not vocational education courses 
which ^e not tradition^ for ycUr sex (or those 
which are Qraitional) can meat your needa, you 
have to toow about the pro-ams which ^e 
avtil^ie. 

^If you'\p never taken a vocational education 
course, you may not have much irrformation 
about what vocational education can do for you. 
Remember, it can help you to: 

* pursift personal interests in a v^ety of 
different practicid ^eM 

* aldUa for meanuigfuti paid work 
outside your home in a v^ety of different 
occupations 

* gain sldUa for personal "Stir\nval" and 
Gonti^utipn to the mMntenance of your 

[ home, and fwnily 

If you're only farryUar with vocational education 
courses wWch are draditipnal for your sex* you're 
missing half the ^ory. & 

Vocational education changes rapi^y — it can ^ ^ 
change as new-technology becomea av^able or 
demands for sldUed ^iBonnel for partioular jobs' 
r^ or fan in a region. One of the mo« excitog 
changes occurring in vocational education now 
has to, do with tht opening of toi^tion^y 
smgle^aeK progrwna (programs that were -■- 
tiracUtionaliy "all female'' or "dl male'*) to amdents 
of both sexes. 



Since 1972, Federal law has made it iUegal for 
schools to offer septate or dMersnt comses or 
pro^ains for females and malei (including 
courses or programs of vocation^ education). * 
(The law wMch does this is /Ktie K of the 
Edtucatton Amendments of 19720 A Federal law 
' p^sed m 1976 re^^as many schools to begin 
prdtoms to encourage both femalas and malea 
to eri^in vocation^ education programs wWch 
are not fim^ond for thetasex. (The law which 
doea this irTltle H of the Education Amendments 
of 1976.) Some schools offer specid courses on 
the chancrtng roles of women and men at home 
and in the paid work force; many schools are 
beginnmg to develop ^»cial recruitment or 
counseling pro-ams for students who are 
ooniideraig nontraditional coiursea in vocational 
education. 

tivestigate what yoitt school or commmuty may 
be doing in this area. You shoidd be able to tad 
out by asldng yoiff ^dance cotmselor or by 
taUtog with the instructor of a vocational 
education course. 




Vbcational Education: 
tivestigating The 
Possibilities 



M you tmke itepe to find out wort about the VTCationd education resourdea available in your ach^l or 
comniiuuty, you will need to exaimiie ipecae coursei and pro-am ^eaa and to decide which otes may 
beit fit your needi. Aa you do this, you ahotdd remember to^ketp checldng yojtfielf to rfake eertain that 
you aren't Imuting your ei^loration b^ad on sex etereot^ped ideas. ( , 

- There are eight ntajor cattgoriea of voaation^ edueation prognms; in spite of our changing 
undermandmgs of female a^d m^e rolee, ieven of me eight cattgorieg show some sex stereotroing in the 
peroentages of females md males enrolled m each. Consider ^e enrotoents of fem^es and mdai in the 
eight areas in 1972 and in 1976 (you saw some .of the 1976 figi^es before on page S of this booklet): 



1972 enroUmetit 



Tdcmdoaal Edtibaliiin Fro^^m Category 

Ag^cultura 

DisMsution 

Health !!!!!! 

Con^mer and^^omeinaidng 

. Occiupmtioiml Hdme^Economios 

Officerr-:}, ^ ] ' I " 

Ibcluuoal J . , , , , , 

Ti^de and Industtid ... 

■ V ' "'^ 



% 

female 

8.4 . 
46.3 . 
84 j ' 
92.1 
86.1 
76.4 

9.8 
11.7 



% 
male 

m.B 

*^54.7 
15.3 
7.9 
13.9 
23,6 
90J 
88,3. 



1976 amfoUment 



% 

female . 
1L3 
48.0 
78.7 
83.2 
84.7 
73. 1 
11.3 
12.7 



% 
malt 

88.7 
62,0 
21.3 
16.8 
1S,3 
24J 
88.7 
87.3 



What do you notice about dte patterns of diese 
fi^es? Remember that if females and males 
were emoUing equally in the program Meaa, the 
percentages would be SO percent female md SO 
percent male* Aj enrollment which ^ 90 percent 
^ femaJa or 90 percent male shows quite a bit of 
sex stereot^mg, 

In what area m the female and male 
enrollments m©^ balancad (least sex 
stereo^ped)? 

to what are|y) are females er^oU^ most ' 
frequently? 

— In whaLm^a(s) are males enrolled most 
frequently? 

Why do you tWiJc thasa patterns e^? - 

Did you notice that; , ^ 

* aU program areaa, ejiroUinanta have become 
somewhat less sex stereoty^d between 1972 
and 1976, but m mmm pr^fmm mm the ehmge 
waa fairly MaU. 

• Females enroU most firequintly fat tfie pr^ram 
areas wWch are firaditioiiily 'leminme''^^ — &alUi. 
IwinefnaMngj home Mononiicsi Biid office 
occupationa, \ 



* Males enroU most frequently fai the progrm 
^ itfeas wWch are ttaditionaUy ^^mascuUne**— 

iLgriculturCTfeahnicd oacupationSj ^d ttades 
andfaidu^es, / - 

* Th% occupaflona for which fem^es prepue fai 
vocational education tend to be lower-paying 
tlmn tfiose in which m^es prep^e/ 

* llie oidy area fai which enrotoienti are atao^ 

balmced is dtettibittlon,^where th0 eiioltaient in 

1976 wm 48 ^rcent femile and 82 percent male. 

ta many of ttie other areas ttie enroUments are 

e^emely out of balance— between 76-90 

percent female 0r male. - 

^ \ 

irieae ^erMt^ed en^lknents in vocation^ 

ed\ic^on ^^ams dterojirage both females 

Md males from gafaung the' TOiiety of sldlls 

need (sj^s for work ^th faiside and ©utmde the 

home) and e^loring a friU rmige of ^sdble 

faiteres^. These stereotyped enroUments al^ 

Umit the opporttmities of fem^es for emplo^ent 

in many weU-paimg Jobs* 

Aa e^lor© vocational education couoes 
whiah may meet ypur interests and needSt make 
sure you con^der courses and programs which 
are not Mditional for yom sex as well m those ' 
which lyre tta^tional Watch for stereo^ifig fai 
courses wthin ttie same pro^irn ^ ea: for 



' axample, if you are mtarested iri ttdimg in 
diftnbution md m^kediig, don't ^gume that if/ 
you lure a female you s^uld ^rut yoi^e^ to 

. COmBBB in ratail cloUwg ^es wMle males take 
couisas in transportation. If you choose coursai 
or prograrfis^ traditional for your imKt maJce 
certwi that your choloe ^ b^ed on ypur ovm 
liitarests or neada, not on sex stereotypei, 

Chooeing well among the mMy vocation^ 
education couries which may be aviul^le to you 
reqaurei not only a taiowlfdge of your own 
.intereeta fnd needs and a witognesi to consider 
alternativea wiuoh are not tiraditiony for your sex 
— it also rec^ee that you become familiar with 
the ptuposei of a v^e^ of p^ici^^ courses 
and the sJdUs Which may b# learned m each. 
Only With th^ told of specific tatowledge about 



Vbeational Education: Considering Some JUteniattves 





I would/woi^d 
not lUce 16 try a 
class in: 

\ 


I would/would 
not like to fry 
this class 
because! 


One specie 
sldU that a 
student n^ght 
le^n m this 
class is how to: 


jyter complete 
mg a prp^am 
in this area, a 
student might 
be prepared to: 


Vbcdtiiondl edQcatioti area 


1 








Agrimltwe 










Agriculture production 










Agricultura suppUes and 
' servlcei 










Ornamental horticulMre 










Forestry 










Marketing ajrid DisMbutiDn 






r 




Advertismg services 










Auto sales 










Floristty 










Food merchiidising 










Recreation and tourisin' 










^ — \ ^ 

Transportation ^ 










Health terTiees 










Dental lab technology I 










Nursmg (associate degree) 










Enviroiunental health 
jeclmology 


\ ■ 








Medical emergency 
technolMV 











^ yocatiorial education* courses can you select ^ 
those wluc^ b«st.n[ie^t,your needs; . 

You can begin to chack h^;|rtii€h\.yo^ 
about sp^ctf c vocatipnrii^fibation iternatives 
by using the cBecfcUit blldv^ The checkM 
contains a nurrU^er of coijrse titles from each of , 
the eight major vocation^ education program 
areas. Some of the courses bi& tra^tional for* > 
males ^d some Bxm Uraditipnal for fematlee. Read 
each coiuie title wd in^cate whether you would 
or^'would not UJee to tty a cl^s oh tliat subject; , 
then see whether you can identift^^a ildll wWch 
might be learned in the coiirse Mid the v^m of 
work (inside or outside the home) that a student 
might be prepared to do ^er completing the 
coitfse. ' 



Coimdetixig^Some Rl^ (GontO 



hoiriamiking 



Hac^tgaiia heme 



Aqcounttng 



^ A]^iiaiic# repair 



Auio maciiiiiic^ 



\^ Body iiid teiirfwoiytjaiir ^ 



I woii^^uld 
haliikt tot^a 



biieai imiai am w^mg 
^aSiHiig — ^ — 



Law #iu€rraimni mxwg 



I wmdd/would i Om ^»tdfic i Afttr complete 
not Uke to tty e sUl a Hng a program 

this ak^ etttdant RUght in tMs area, a 

baaau^: I learn in tiiis i s^daht might . 

clasi m how to: be prtpai^'to: 



-A 
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Now fsvitw your uismiB. What piMenis do you 

bi what if ta(i) ^ you fod the grtateit 
Aumbtr of wunM which ttUglQ mt@r@^ 
you? 

to what artas did you bid yoiffsalf most 
^finuliar the t^pM of skUls w 
be ^ined bom ths Mursei Uittd? 

. ' Ware you moit Uktly to be btterested in the 
areas about whiah you l^ow most? 

-'Do yew interate mi imowltdga reflect 
^ , patterns wMgh Mm ^dMoMl for your sex? ^ 

In what ooums wMch aire not trnditioml for 



your ses are you most interested^ 

in^ai pf (^rim ireis woidd you Uke to 
invtetigtt© furthtrf 

^ The M we ttties whidh appear on the oheal^st 
iuggest just a few of Hm many dUfferent Idn^ of ^ 
c^ums whi^ may be aTOUable to you in the 
vod^ostU ^uoation programi in your sghool or 
committiity. As you b^te to ooniider ^e^c 
yoc^tonil idUoaflon cpuiBag wUoh may thmt 
yom nMdj, knaka sura that you aansider cotOTei 
tesn eaeh of the eight major pmffrttn areas 
(rauxiag \FvtU€h a^e boOi t^ditioiuJ mi 
nontaditi^Ml for your midt and ttmt you get as 
mu^ utformation d^ut the aJdUs you xtught learn 
to each before you itiake .your deoidon. 





Vocational Education: 
What' a Wght For You? 

^Th© most important step in es^toiing vocational ^ 
; eduction rtiourcas is selecting the CO * 
piognmi wWgh wfll be best for you* da this, 
you hmcI to review your interest Md needs, to 
set priorities regaf ding the interesti you hope to 
esplorf or tib nMds you hbpe to meetb^ 
review Ae aetual vo^tional education , 
iben^tives whioh are Qpen to you, and finallyt to , 
matoh aU these factor in M^&it way you can. T ^ 

you pull aU tiiese tWn^ together, you mi \ 
go through a pr^pess mmilar to the ont % 
iuggefted below Aa you work through the 
queens below it may help you to go back 
through this booklet and review your answer to i 
many of the earlier questfonSi ^ . ^ ^ * = 

l^^g It Onti naxmiiig for My (Ncrasexisi?) , 

1. The interests ^t I woi^d Uka to ej^lore through vdcaten^ education pro^wia mBi 




The vocational tduoation coiuraes I could take to do tluj ^e: 



3, The occupitiond areas that I would )&a to es^iore through vocation^ education progrma art: 



The vocational education courses I cot^d take to do Hub are: 



3. The person^ si^vlval/home work skflta that I would lUte to gain ttaough vocational education programs 
are: ^ ^ ' * .t. 



The vocational education courses I could take to^do th^ are: 



4. Hi© two vocational education coursei I would most Uki to tdce are: 



I dunk these choices Mm right for nrie because: 



fi. I thfaUc ttimt my ctwioe not nonseidst because: 



yoQ fimd eat ^mi w^mffQn^ 
B^^n^Aom patoq^mmE and eou^^ whl^ axt 
gctMUy available to yra im yew own school or 

You can begin by: \ . 

• ipvieOTng oatalogs or course deacriptiona 
of vowtipnal ^ucation program m yo^ 

, school or TOiTirtuiil^ 

■ ■ \ _. r _ • ■ ^ ^ ' ' ■■ 

• tiUcta^ to guida^i Cpui^iiori or 

v©catiOTal eounaalori iii your ichool or 

! 

yjour mtere^s md the t^aye that they ' 
irught be met in vocational eduoation 
' Gouraes in your school or ooitmiumty 

■■ , 

' the aWUs yDU mght liki to gam for, . 
1^ working inaids'and outiid# ypur home 
^ and the vocation^ education eoitf ess 
or progrmis wWch rmght help you to 
- , learn theae ij^s ' 

the progrOTi which may be avalable 



m your area to overcome sex, 
stertotyping m Vooational tducition . i 
and to anTCuraga Btudajita intereattd 
in voaaUonal edneation couraes which 
are not ttradtioi^ for the^ stsc 

tadWng to vocational education Ingtturtors 
' about the coi^ea they offer md your 
intirtsti in varioiia voqational education 
pro^ain ^eas / , ' 

t^Udng to yoto Menda who t^e ' 
VQcationaJ education couries alMut the 
cowrpea they p^fmUiar vrtth and what 
those cot^ei oner 



You oaii ^o 



• work to set up a vocation^ education 
"tty-out.week" in your school; many 
aohools now offar '*tty-out** progrMia m 
wMah all students (femalea and malei) 
attend short tattoductory sesaiona of 
dffltrent vocational education couraea to 
learn what is oflered in each one (in theae 
try-out sesilons, femalea and malea can 
get a good look at new areas which may 
not be ttadUtional for their atx) 



9 
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1 .. 

BOl Mtftfoaatf for ^mt wm m Mettog ; 
tofw^^i^ fwif AeiMi. nef m also 



Legal Rights 




Mtany cm^ about 

p€C^ mmir^ tl^t both i(mia£ii and snales 
wiU need TOfk both ittdda and.out^ds 
hoim/No k^g^r do iTM^ 

cmmm, BX^ i^i^Sm^imMtmlm and malei. 

us m^fi^^f^sG^ stereotyped 
ideMhav#tibt du^^ ' 

owi^a'fii^fiistftii^^ m wcbGrn or 
jp^Mtf of ^S>I@^n^^ ^ 

' - this li^iabimtl^ othei^ 



i8 



h^iAit tti^t^te a^syt d^gmg their old habite. 

m i^ti^la n in employment on the basb of ttteir 
^c, xmcer or toldi^p m diacrimuiation and it m 

iitea^ - ^ ' . 

, " you b^ln to diudi about taldng vocational ' 
^tdMoa&n pouriei or looldng for paid work in 
V arets wMoh are not tmditional for your sex, you, 
need to be prepared to remgnize md overoome 
discriminaiion. 

Co you limow yotur lec^ rights to 
noitdtocamiayLtep in s^iooU and tm^loyment? 

Dp you lar^w^ iteps you oan take to prdteci 
yoitf rigrtrts? n 



er|c 



Etgardteis of your ste, your ot hMdioaps ^ 
wMch yoii nmy have the rigM to t^iial 

appeitunity in tdu^tioh and #inpbyineiit« 
Ho^iVtr. tt yeu v # to be ibia to tyc^ taU 
adtm^flrt of fha educmtibn ind ainployment 
o^^rtuiutfei wMch inay be a^^LiJabla to yau, you 
mi^ maki sure that ybu are ablf to ptoXmCi yom 
ngim, lb proteot your righta to equal 
opportumtys you 1^ na^ to: . ^ 

* know fli© lawi WWGhproteot ypu to ' 
disaximixiation and guajwt^a yp^ right to 
©cjuai opporfuiuty ^ '^^ 

' b# able to reoogniza whw you a|e bekig . 



discriinmated against iUegaUy or treated 
urtfarly on the baas of your se^g your 
race, or handicap * - 

« iaow^theitepi,totake when you beUey^ 
tihat you are Betag i^crtinttiajed a^faat 
' . or that your legal righta mi& being \rtolatad 

Cii\ you rto^^e aisvnples of dtodrtaination? 
Ltatti balow you wiU flitd t^eiv© exMiplas of 
iituadona whiah might bf faqad by Ui^vidyals m 
aahool or einploymtnt« Cm you till where le^ 
rights ara being violate? (leniembert^ 
^atog peopls differently on tiie b^ir of aex, 
ii«,*or handlaap Is a vioWon ©f P^sral — md 
sorttitoiaa State— tawij Read tta ixunplea 
\ below md nwk an miA to ttiose which you 
'tiunk flUuiit^te iUe^ dlscriitUmtion, If you ttiiiUt 
ttiat Qte mhiation m not Ultgali do not make aily 
mark in ^e blwk. . 



It would be illegal dteainwtmto ^ 

1* females were not peritutttd to aruoU ui a btgtoatoig aarpentty olasa beeauie of their sex ' 

2. 'mtlei were requiredlo have witteh parnusrtoii fcom their parenta before 'tnrpUirig m a 
child developnierit aou^ whUe fernyas Qou^^ 

3. . - a student were not aUowtd to join the Puture PMnei^ of Jteierioa becaiiiW sha woidd be 

ttie only female in the chapter 

4. ..^....^^ malei in a home a^ 

'\ sweep the flooj whila feitiilei were tl ways requirad to ^ the ^hes 

S* .-^.^.-^^ #feinde were rtftiaad #nnnci'into^a ooofearal^a emplo^ent prograin in electronics 
. ' ^ b^i^iisa the cooperating empl^er ^dn*t ^ 

6. all Black students wart a^gntd to a foodi rrianagament bourM with a Black teaQher while 

Ul wRte srridents wart asm^ad to a fooda mamgemeht oourae with a white teacher 

7^ a £3iiaara femalt\orWng m the iohoal g^eteila ware paid less than a wWte mile for 
domg tiie same job . ' ' - ^ ^ 



8. ^^^.^ a male in a wheelchair were not aUowad^to take a typing oourse becausa of im ttendioap 

9. studw^ wera re^dred to aotnpleta t pirtimdar matti'^tirse before enrolling in am 
eitoTOni^ pro-am f , ' 




IL males were n^ aUowed to sign up for baby rittog jobawitii tite. lohbol amployinent 



13. a feftiate were not a^^ad to apply for % job m an tadiwial b^b taaaher baaause it wodd 
looklunny to^va a wostian.in Ae ghop , ' ' 

Ii^lc over your awiws. Remen^r that Ys" should ippa^ m ftont of the eitainplas in which you believe 
peo^ ware darned equal opportiuuty because of dietf i^ n^t or handicap. Mow, tun to the next page . 
toSidour howwi^you^— howwtUyourecogns^^c^i^^ . ^ 



Checlmg the Answers 

Recogmang diierimmation m iituations v^here 
you or othari may be created ^efently. becai:^© 
of yom rice, or twK^Gap ia m mpdrtmi 
eldll. It is gso important to toow the speciflc a 
-^Eedtral Bwi whieh proteofyQur rigi\rt© 
nendigcriminadon and ttie atepi you can tyce to 
correct cUicrirmnatory mtuationg or actionB^ Aa 
you read through the l^tog of FederaJ J^ 
below, see if you can identi^^hi€h''^e's woiUd 
apply to the situanona given on the pre^oi^ 
page. 

Four Ftderal laws provide the basic prot^cttoM 
from dtaorlriunatiori for persorii in ichopte suid 
jobs. Under these laws k la illegal for my i^rson 
to be kept out of sah^la/claases, or Jobs, or to 
be tteated or paid differently because of imce,^ 
nation^ origin, sex, orhan^cap once a^mtt»d to 
schoola, classes, or jobs. 

The laws that proinde these rights are: 

tmm VI of the taira Rights Act ©f liM— 
Htle VI makeii it illegal for sch^la which 
receive Faderal fimds io discrinruiiata on^ 
the baste of race or national origm m the 
admlBsion or treafitient of students. Under 
this law, students may not he denied 
. admission to schools or coitfses or treated 
dMerently m cour^ or class asagnments, 
disdplitiary meases, counseltag 
practiceSt exttacurriciilar abtivitlts, Kbnori, 
or awards on the basfe of race or itational 
origui. For ex^ple, if you mm a Black 
student, yoti may not be required to attend 
Black schoolSi be assigned to groups wWch 
are limited to Black students, or be given 
cUfferant as^gnments or tests than smdanta 
of other radal-ethnic groups. 

nUe S of ttie Edaaatioa Amaadmente &f 
1912 — Titla K niakes it megal for school 
/ which receive Federal fmds to ^scrinunate 
on the ba^ of mx in tha adnugaon of 
itudants to most schools, in the tte attnent of 
students m eduoationail programs, mud m 
etnployment practicas. For ex^ple, U you = 
are a fam^a you may not, because of yoiir 
sejc, be dani^ adnusmon to cla^aa, danied 
participation in school-s^nsored groups or 
artintias* given different, assi^meriti'thim 
malas ara given m Masses, or be denied 
I^rtibipation in clasaas or ac^ties due to 
marriage or pregnmcy. Htla K proticts 
boUi femaks and males from b^mg 
discriminatad attest on the basis of se^. 



m« Vn of the airil Wghta Art — litis W 
makes it iUegd for employeri vdth tteen 
^ or more employees to^crimMate on the 
ba^ of race, nation^ origm, or sex m most 
tmptoyment practiioas* Members of 
* t^nority groups or women c«mot be 
Created c^erently than others in job 
' raciiiidnanti Wring, promotioni wages, or 
, Wnge benefits. Under Htla Vn it is megal 
for employeri to ask female applicants ^ 
q^eations about thieir malt^ stitt^ when 
interviei^g tham for employment, to pay 
fain^e workers less than they pay male 
workers for ©qua! or compar^le work, or 
to den^ faniale employees opportimities for 
promotion: * 
' #■ " . ' 
tection i04 of the SahaMlitatioB Act of 
1913 makes it iUegal for schools and 
employers receiving Federal funds to 
discrimnate on the basis of hM^cap ti the^ 
aiiri^ion or tiraattnent of studants, or in 
~moit employment practices. Schoota must 
be set up in. mich a way sk to allow ' 
hwicapped students to pajticipate with 
other smdents m ichools, classes, or 
eictivitias from wHch they c^ benefit. • 

Now look agata at yottt aiders to the questions 
listed on page 49, M of the situation involved 
some form of illegal dtecrimmation aKcept the 
axafnple in which itu&ants were raquted.to 
complete a math coiroe before emolling in an ^ 
elecfronici program. U ware requtted of all 
eftidertts enroUmg In the course, it woul0 not 
represent any form of disciinmation based on 
racej national ori^, saK» or handicap. 

Examples I, 2, 3, 4, S, 7, 10, 11, and 12 would b# 
violatiorts of Htle K of the Education 
Anentotnts of 1972, Example 6 would be 
prohibited by HUe VI of ,fta CivU Rights Act. 
Examples 7, 10, and 12 would be prohtoitad by 
Htle vn of tiia Clvfl Kghte Act, and Example a 
would be prohibited by Section 504 of the 
RihabiUtatiqn Act. Notica that soma of the \. 
axamplas are covered by more than one Federal 
lam ^ ' % 

How well did you do? 




jsSmptes on m^pimt^paga~^Bomed^ , ' ' 

_ ; pi^s^ without anyona mten^uig it, but wen if. " , ^ ^ 

^ , ifs.urinttnded it imy^ ' ' ^ 

thp^tmtynttiei^of ot^ . 

> p ^ * 

' yom i^ioel oi your eommmuty may b^^ 
; . digQrttpEiation m 

: stiKiaiU tmplaytn€^rprmAc0s in yoi^ . ,v 

T ^ ^ Usteci^^Iotw. CYbu imy 

; : r 

^ Is Tbara Bmc WmaAuks^iien in Ybiur Scbc^l? 

Tha foUowliig questioiis i^ply to aU voaatianal eduoation caurs^ ©r progruns: , 

■ ■ ^ ' )' ; , V ■ . 

> Are gradwdon lequa^Rtaxita the mmm for feznalai md smlss? 

^ Do ootOT© dasaii)ttoM or Mtaloguas make it that ^ wurias are open to Mdents of both « 
sexes? ^ ■■■ ' 



Ara tmtisiB and niale g^danta asmgfiid tb vaoational e^oatton oourse sactfona or^oupmgs on a 
"go^ucatimal ba^? . ^ ; . 

* Ara classroom asiigninante and'raquiranian^ made on ^ baEii of tha bitiraits or naada of . 
studants Mhar t^^n the ba^ of sai^ J ' ' ^ 

■ ^ ■ /■ ; . , . / ,. \ *' ; ^ ; • - . / = ^ \ 

* Ara faniala and maia slants ai^uat^ m the same irays.on mursa' and elEEsroqm parformanca? 

^ Do aU counselois m^u mga aU studanti to make goiUM and pmtmr^ daoimoni on Aa b^ii of 
thttr mdtvidiial abilidMi int 

* Ara QXi^fta-job trntatag a«gnm 

« Ara aU iohMl Ittttigs of ^bi or raftrmli of Midante to amptoyaj^ mada ^thoutMgard to sex? 

* Ara aU ^nafti (bisumnra, soho^^^p^, awards) a^^^Ia to f^mala and mala ihidints on an eqiml 
^ bartsf "■ \ ^ ' ■ ■ :\' / \. - ' •• , ^ ' 

* \Aje emammod^ aotiyttlei or ^hool-^ipiisored evai^ opan e^ially to fernate mala 



ERIC 



These quetti©^ apply only to those situationa m wluch a isteiet/area has a separate school of vocational 
edueaton: ' 



• PiXB adimssiDiis r^iiirements to sbhools of VDcational education the s^e for females and rn^ss? 



* Are aU adrrii^lons deeisioni iflade without reftrence to any njle which considers the m^tal or 
ftauly status of fem^es without making eimilaj reference to the marital status or fMrdly status of 
males? , 



* Are a^niissisns forms or inqutfies free from qiiestions ^out the marital or famUy etatuB of 
applicants? • ^ 



Are recruittnent efforts of Vocational education schools made without regard to sex? 

. ' "^.^ ' - ' 

U your answer te any of the qu^stiona m "iio,^ your achocl may be m violation of Me DC. If 
you thWc tto may be ttue, you need to begin to thuik of the ^rtoriB which may be tycen to correct the 



situation. 



\ 




Protecting Yqut lights: 
Tkldrig Actiori 

If you find evrideiice of some tor in of 
disamtinatioii, it importMt that you carefiilly 
conaidir the actions which are available to you to 
correct the diicrinimation. Remember that 
discitounation is seldoin a deUberate effort to - 
deprive you or your ftiends of theLr rights. It is 
often the result of someone*s lack of av/areness of 
the laws and changes wWch are required by the 
laws. ' 

The first action wWch you shoiild consider taldng 
f© correct the drscrirrunaQon is to talk to an 
instructor or a staff member who has the 
reiponBibility for the are^ involved in the 
potenti^ violation of the law. M the staff member 
la concerned about sex cUscrirtunation (or , 
discrimination on the b^is of race or handicap) ^ 
you will probably get a fair hemng and the 
matter wUl be resolved. Don't be afraid to talk 
flungs over. Es^ress how you feel and Usten to 
what the staff member haa to say: Most 
ir^fructors and staff are kiteregted in you and 
honestly want to help students. 

There may be instances, however, where tWs 
approach won't v^ork. You may be acting 
reaaon^ly and responsibly and findmg out that 
nothmg is happaxiing. In this case, you may want 
to consider taking some other action. Some of the 
other actions you may wish to consider include: 

• CoAtacdttf the nUe K qooj^nator for 
yow sehool or iMdtiitto&, Every school 
disttct or iristinition must appoint m 
employee to eoortoate acti^tiea related 
to achievuig compUance wth Title DC. 
Thiis person should be able to give you 
information regardtog the spe'cific stepi 
you can take if you beUeve .that you have 
been disolmmated agali^ on the basis of 
sex. She or he may a^ refer you to 
persons who can assist you if you believe 
, you have been disciirnuiated agdnst on - 
the bass of racial^etlmlc ^oup or 

' hajidicap, 

« nUng a gxleTaace iadicatiiig ttie way in 
ivhieA yra f##l that yoo ba-^e been 
disofimliiated a^njit. Under ^^tle DC wd 
Section 5M students employees nti^ 
be provided a ftiev^ce procedure for 
resolvmg problems mvol\^g possible 
discrtTUnaten on ttie basis of sex or , 
handicap. Although it Is not re^toed by 
F^eral law, m^y schools ©Ktend these 
procedures to cornpl^ti on the basia.of 
race or national Qiiguii Copias of the ' 
griev^ce procedures should bt 
avaU^le to studente or amploytes, or 



you may cbnta^ the Title DC coordinator 
for hirther mfonnation. 

• Ff^g a eom^nt Wtli the Ftdt^ 
agea^ wUch haj rokpoiifidbiUty for 
iafoY^g tbf law which yea believe 
% hu been violated,* Coinplaints should 
include: , ^ 

• Marne and addjass of the person . 
Mng the complaij\t 

• Person or ^oup i^hom you believe 
had been disctiniinated against 

' Names and addresses of the injured 

parties if there ire three or less 
« Name and addresi cf the school and 

* the district offices 

* The date or appromnate date of the 
discriinirmtory act 

' Ajiy other inforination you think is 
iinpdrtant to helping people 
understand your cornplaint 

Complaints mvolwig violations of Title K, 
Hue VI, or ^rdon 504 are handled by the 
Offlce for Civii Rights. Dep^ment of 
Health^ Educadon, and "Welfare (contact a 
re^onaJ office or write to 330 
Independence Avenue, S.VV,, Washington.^ 
.a a 20201), ^ 

Compl^ts mvolving violatioiiS of 'Htle 
^e handled by the Equal Employment 
Op^rtmities CommiUsion (contact a 
regional office or write to 2401 E Street, 
' UM, Washmgton, D. C. 20S06). 

Complmts may be filed with Federd 
' tgenciei with or without i^ing the local 
^jrievance procedureg. j 

' Csatacdng yoiif State ttepartmeiit of 
VMaaooU educatfo^ Each state must 
have at leaat orie employbc who works to 
overcome seK bias, in the vocaitional 
^ucation pro-ams ta tlia State. You may ^ 
obtain WomatiM bom thiM p^mm by 
writtig to ^e State vocatioiial ediiaation 
ageriCy Irjbrrtiatioh about tlus agen^ 
miy be obtaifled by writing to yotur State 
> Capitol. - ^ 

Knowing how to protect your rights is one way 
you am halp.ej^ajid equal oppoitimlty for aU 
students ^d employees. Even if you do not 
laiew of any ^pmoiM Mamplei of discrtnination 
iii yotir ichooi, find out ho^, piotlanui of 
diwrlmmatton may be hanied in yow school^ 
dfettct, or institution when they ecciiif it; 
youll Uke taiD^g about youi- rights md the 
rights of others. 



Getting It 
All Together 

Mmiy people can teU you.a^ui tjie Importmce oft 

■ exploitng your mttrtsti 
* ■ ?i 

• prepmiig yo^elf for work outaide the home 

• preparing yourieU for work ^ide the home 

• e^lortag vocation^ edueadon resourcee " 

• loiowuig youj la^ righti 

It taJcea some WQtk, but it am help you to put ^ 
t^e^r the life wluch le best £pr you. Wbettiejr 
yon €1^ ftmale aar aulai maldag tl^ most gf 
ym^ Ufe is np to yM^^nake mrt ^mt ym 
thfak abemt what is faip^taat to yOTj ^t ym 

aiid ttat yon take tibt steps ttat ^rra ated to 
Mid tta Ufa yra mat. 



Try lU YmH 14*e It! 
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DISCM^roAnoN PROifflirrED— pem>n in 
At tj]^ted StattSi etell on tto ground of nL€e« 
otihot. Of mdoftal origin, be estoludad from 
ptrtidpatton in, denied benefits of, or be 
itibjt^ted tb db^izn^tfan under progwn 

or b% Ba ^tat^^cq^^e of seal undor moBt 
^uosfoft ^^p^ns or aativities reotivtag 
Fede^^MlWmdt. 
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